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N o, I did not make a 
mistake, you read it 
correctly, there is no 
present like (the) time…  
I have turned the old 

idiom, which normally reads “There is 
no time like the present”, around.  This 
one means just that, time is a present; 
do not take it for granted.  I know this 
too well, as may some of you.  I lay in 
a hospital bed, linked to a ventilator 
and several other machines, while two 
medical specialists told my family I 
was not going to make it….     
Spending our thoughts in the past 
robs us of the moment in which we 
stand, and creates a filter that distorts 
our view.  Projecting ahead to what 
might happen pulls the rug of now out 
from under our feet, and clouds our 
vision to the current sights for our sore 
eyes.  What will we do with the time 
we have?  It is given to us to spend 

wisely, thoughtfully, intentionally, 
joyfully.
That leads me to the question:         
"What does it mean to be the President 
of the SAVA?" Do I spend your money 
as I see fit, attend congresses for 
free, have meetings as often as I can, 
including meetings with socalled 
relevant stakeholders,  and decide 
on actions that are never completed?  
Thinking and contemplating about 
this, Charlie Chaplin’s "Great Dictator" 
speech comes to mind: 
“I’m sorry, but I don’t want to be an 
emperor. That’s not my business.            
I don’t want to rule or conquer anyone.  
I should like to help everyone – if 
possible – Jew, Gentile – black man – 
white. We all want to help one another.  
Human beings are like that.  We want 
to live by each other’s happiness – 
not by each other’s misery. We don’t 
want to hate and despise one another.         

In this world there is room for 
everyone. And the good earth is rich 
and can provide for everyone. 

That way of life can be free and 
beautiful, but we have lost the way. 
Greed has poisoned men’s souls, 
has barricaded the world with hate, 
has goosestepped us into misery 
and bloodshed. We have developed 
speed, but we have shut ourselves in. 
Machinery that gives abundance has 
left us in want. Our knowledge has 
made us cynical. Our cleverness, hard 
and unkind. We think too much and 
feel too little. More than machinery, we 
need humanity. More than cleverness, 
we need kindness and gentleness. 
Without these qualities, life will be 
violent and all will be lost....

Let us do away with greed, with 
hate and intolerance.  Let us fight 
for a world of reason, a world where 
science and progress will lead to all 
men’s happiness.”

Having less of my life ahead than lies 
behind, time is becoming more of the 
treasure that it is, prompting me to 
care more carefully for the hours and 
minutes freely given to me with each 
new day.  There is no present like the 
time.

So, rather than counting down what 
you are losing, we should add up what 
we have right now and enjoy living in 
the moment…  v

Johan Marais

From the President I Van die President

CREDO
We, the members of the Association, resolve at all times:
• To honour our profession and its Code of Ethics
• To maintain and uphold high professional and scientific standards
• To use our professional knowledge, skills and resources to protect and promote the health and welfare of 

animals and humans
• To further the status and image of the veterinarian and to foster and enrich veterinary science
• To promote the interests of our Association and fellowship amongst its members.

Ons, die lede van die Vereniging, onderneem om te alle tye:
• Ons professie in ere te hou en sy Etiese Gedragskode na te kom
• ‘n Hoë professionele en wetenskaplike peil te handhaaf en te onderhou
• Ons professionele kennis, vaardigheid en hulpbronne aan te wend ter beskerming en bevordering van die 

gesondheid en welsyn van dier en mens
• Die status en beeld van die veearts te bevorder en die veeartsenykunde te verryk
• Die belange van ons Vereniging en die genootskap tussen sy lede te bevorder.
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Johan Marais

"Let us do away with greed, 
with hate and intolerance.  
Let us fight for a world of  
reason, a world where science 
and progress will lead to all 
men’s happiness.”

Time There is no present like the time –                       
live according to what you value…



Nee, dis nie 'n tikfout nie. 
Jy het dit reg gelees, 
"there is no present like 
the time"… Ek het die 
ou bekende idioom, 

gewoonlik "there is no time like the 
present", omgedraai.  Die nuwe idioom 
beteken presies dit: tyd is 'n geskenk, 
moenie dit as vanselfsprekend aanvaar 
nie. Ek, soos sommige van julle, 
weet dit maar te goed!  Ek het in 'n 
hospitaalbed gelê, gekoppel aan 'n 
ventilator en 'n paar ander masjiene, 
met twee mediese spesialiste wat vir 
my familie gesê het dat ek dit nie gaan 
maak nie…

Wanneer ons met ons gedagtes in die 
verlede leef, beroof dit ons van die 
oomblik waarin ons nou leef, en skep 
dit 'n filter wat ons uitsig belemmer. 
Probeer ons vorentoe projekteer, ruk 
ons die mat van die hede onder ons 
voete uit en vertroebel dit ons sig op 
die nou. Wat gaan ons met die tyd wat 
ons tot ons beskikking het doen?  Dit 
word aan ons gegee om met insig, 
wysheid, opset en plesier te gebruik.

Dit bring my by die vraag: "Wat 
beteken dit om president van die 
SAVV te wees?" Kan ek jul geld 
gebruik na goeddunke, kongresse 
verniet bywoon, soveel as moontlik 

vergaderings hou (insluitend 
vergaderings met ander sogenaamde 
rolspelers) en besluit op optredes 
wat nooit deurgevoer word nie? 
Terwyl ek hieraan dink en hieroor 
besin, kom Charlie Chaplin se "Groot 
Diktatorstoespraak" by my op:

"Ek is jammer, maar ek wil nie 'n keiser 
wees nie.  Dis nie my besigheid nie. 
Ek wil oor niemand heers en niemand 
oorwin nie. Ek wil eerder almal help – 
indien moontlik – Jood, heiden – swart 
man – wit. Ons wil almal mekaar help.  
Dis hoe mense is. Ons wil met ander 
se vreugde saamleef, nie hul smart nie. 
Ons wil mekaar nie haat en verag nie.  
Daar is plek vir almal in hierdie wêreld. 
En die goeie aarde is ryk en kan vir 
almal sorg.

Díe manier van leef is vry en mooi, 
maar ons het iewers verdwaal. Hebsug 
het mense se siele vergiftig, het die 
wêreld met haat gevul, het ons na 
ellende en bloedvergieting gelei. Ons 
het spoed ontwikkel, maar sluit onsself 
af. Masjiene wat bydra tot oorvloed 
laat ons smag na nog meer. Kennis 
maak ons sinies. Slimheid maak ons 
hard en ongenaakbaar. Ons dink te 
veel en voel te min. Mensliewendheid 
is van meer belang as masjiene, 
vriendelikheid en sagtheid belangriker 

as slimheid. Sonder hierdie waardes 
sal die lewe wreed wees en sal alles 
verlore gaan…
Kom ons doen weg met hebsug, 
met haat en onverdraagsaamheid. 
Kom ons baklei vir 'n wêreld met 
verstand, 'n wêreld waar wetenskap 
en vooruitgang tot almal se vreugde 
bydra."
Waar ek nou minder lewe oorhet as 
wat reeds agter my lê, word tyd al 
hoe meer die waardevolle skat wat 
dit is, en laat dit my al hoe versigtiger 
omgaan met die ure en minute wat 
met elke nuwe dag weer so vrylik vir 
my gegee word.  Daar is geen groter 
geskenk as tyd nie ("there is no present 
like the time"…)
Liewer as om te tel wat ons verloor, 
moet ons dit wat ons het bymekaartel 
en elke oomblik geniet…  v
Johan Marais

From the President I Van die President

Tyd
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"There is no present like the time" –                           
leef volgens jou waardes… 

New SAVA President
At the Gala Dinner held during the 2015 SAVA Congress, Dr Henk 
Basson handed over the reins of the SAVA to Dr Johan Marais. 

In his report delivered at the AGM earlier, Henk said that the 
two years as President were two of the best years of his life.                        
He also thanked his family, especially his wife, Ria, for her support 
and daughter Carien for her efforts with the veterinary wellness 
programme, as well as his partners in practice, who had to cover 
for his absence on many days. 

Congratulations to Dr Johan Marais and also to Dr Rebone 
Moerane on his election as PresidentElect for SAVA.                                 
The Association is in good hands! v

"Kom ons doen weg 
met hebsug, met haat en 
onverdraag saamheid. Kom 
ons baklei vir 'n wêreld met 
verstand, 'n wêreld waar 
wetenskap en vooruitgang tot 
almal se vreugde bydra."

Advertise in VetNews magazine
Contact number: 012 346 1150 • General email address: vetnews@sava.co.za 

Display advertisements: Sonja van Rooyen assistant@sava.co.za
Small advertisements / Classifieds: Debbie Breeze debbie@sava.co.za
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From the Editor I Van die Redakteur

Paul van Dam

A ttendance of 
the congress 
was somewhat 
disappointing and we 
need to reflect on the 

reasons why. Many opinions have 
been voiced in this regard, but the 
real reasons still have to be found. 
Members were asked to complete 
a simple survey after the Congress 
(thanks to everyone who took the 
time to respond to the questions) 
and we will use this information in 
our future planning. A committee will 
take this further, discussing the many 
facets of congresses in an attempt to 
find solutions. Is it the programme, 
the venue, the speakers, the cost?  
Has it become too easy to get CPD 
points at other activities (keeping in 
mind that a threeday congress like 
our last SAVA Congress will provide 
you with approximately 20 CPD 
points, or enough structured points 
for en entire threeyear cycle)? 

To get to the root of the problem, 
you, as a member of the SAVA, must 
become involved.  There is no value 
in "nonversations"1 – where you voice 
your opinion during a social chat with 
your friends over a beer during a braai. 
We need to know how you feel, what 
you think, what you would like to see, 

what will attract you to a congress. It 
is easy enough to share your opinion 
 take out your phone, tablet, and 
notebook computer or even use the 
desktop one  drop us an email! It 
will be really great if you, when listing 
the problems you see, also suggest 
possible solutions. New, innovative 
ideas will add a cherry to the cake! 

All inputs, no matter how trivial 
they might be or appear, will be 
considered. Industry will also be asked 
for their input, as we cannot present 
congresses without their support.

Let's work together to make our 
congresses real valueformoney, 
memorable events! v
Regards

 

On the Dam Wall
In this issue of VetNews we focus on the 2015 SAVA Congress, 
held during the last week of July at Champagne Sports Resort in the 
Drakensberg. Not on the scientific programme, but more on the events, 
people and other activities.  Allow me to convey a huge word of thanks 
to the ladies at SAVETCON, led by Petrie Vogel, who worked for many 
months and behind the scenes at the congress to make sure that 
everything ran very smoothly!

4       September  2015 

1 Nonversation: A completely worthless 
conversation, wherein nothing is 
illuminated, explained or otherwise 
elaborated upon. Typically occurs at 
parties, bars or other events.
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Sound investments are 
therefore of even more 
importance than they 
are to persons in other, 
less robust occupations. 

Alternatively, those who understand 
what they should be doing with their 
savings, often neglect their investments 
due to time pressure, thus losing 
potential returns on their hardearned 
savings.

The good news is that there is an easy 
and almost painless solution to this 
predicament which will be highlighted 
below. The only pain will be in actually 
saving!

SOME INVESTMENT OPTIONS 

• Property: Buy to let is fraught with 
challenges. Current legislation 
favours the tenant. On top of this, 
changing demographics (Hillbrow 
in Johannesburg and Central in 
Port Elizabeth being examples) and 
inefficient municipalities add to the 
challenges. 

• Active share selection by the 
individual: This route to investment 
requires a tremendous amount of 
a very scarce resource, namely 
time, and you need to control the 
emotions of greed and fear to 
be successful. Notwithstanding 

the above, shares (equities) do 
undoubtedly yield the best returns of 
all investments over time.

• Mutual funds [unit trusts]: Easy, but 
costs are usually high, see below. 

• Exchange traded funds [ETFs]: Easy 
to understand, easy to implement 
and costs are low. Furthermore, 
indexes in which ETFs invest, usually 
beat the returns of actively managed 
funds.

SOME DISTURBING FACTS 
ABOUT FUND MANAGERS

Aspirant investors are exposed to 
massive marketing efforts by fund 
manage ment companies (Old Mutual, 
Coronation, Alan Gray and Sanlam are 
examples, but there are many others). 
However, very few fund management 
companies (about 20%) beat the 
market, i.e. beat the growth in value 
of shares on the JSE or on other stock 
exchanges such as the NYSE. In South 
Africa, for the ten years till the end of 
2014, the figure was only 15%!  For 
global funds it was only 13%. Even 
fewer beat the market consistently. It 
is extremely difficult to identify a fund 
manager who will consistently beat the 
market.
The evidence from more than fifty 
years of research is conclusive: for a 

large majority of fund managers, the 
selection of stocks (shares) is more like 
rolling a dice! The irony is that most 
fund managers charge very high fees 
for mediocre or even bad management 
of your money! Fund managers also 
charge various fees such as an initial 
fee, annual service fees, intermediation 
costs and management fees.

Then there are the financial advisors. 
Some are excellent, some are mediocre 
and some are dangerous to your 
wealth. The difficulty lies in identifying 
the excellent ones. Many financial 
advisors simply choose different mutual 
funds to achieve “asset allocation”, 
“diversification” and “risk management”.  
This is largely an administrative task, 
but they generally charge high fees in 
the form of commission for doing so. 

High costs/fees can have a massive 
impact on the amount which your 
investment eventually delivers.  For 
example, 1% extra costs will reduce 
your investment gains by 30% over            
30 years, 2% will reduce them by 60% 
and 2.5% extra costs will reduce them 
by over 70%!

WHAT CAN YOU DO WITH 
EXCHANGE TRADED FUNDS 
(ETFs)  

i.e. how can you use them to build your 
assets?
• Retirement Annuities: before and 

after your “official” retirement age.
• Living Annuities: at and after 

retirement.
• Tax free savings (R30 000 p/a)
• Discretionary portfolio: any savings 

you have other than the 3 above.

Many veterinarians, especially 
rural veterinarians, are so busy 
that they neglect to spend time 
educating themselves about 
how best to invest their hard-
earned money. It is indeed hard-
earned, with much sweat and 
many injuries, which often result 
in physical inability to continue 
production animal practice.

PERSONAL FINANCE FOR THE BUSY                          
VETERINARY PRACTITIONER

How to invest your                               
hard-earned savings

Dr Francois van Niekerk, Humansdorp Veterinary Clinic
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The following is an example of a 
diversified/balanced portfolio which 
you could use in any of the above 4 
categories:

SA equities 

Satrix INDI 25 ETF 10%
NewFunds  eRAFI FINI ETF 10%
Satrix DIVI ETF 10%
Foreign equities 
DBX Tracker MSCI World ETF 10%
DBX Tracker Eurostoxx 50 ETF 10%
DBX China ETN 10%
Bonds 
RMB InflationX  ETF 15%
SA listed property 
Proptrax Ten  ETF 15%
Proptrax  SAPY  ETF 10%

TOTALS 100%

The cost of such an investment could 
be as low as 0.1%, for the upfront fee 
to purchase the ETF Securities on the 
JSE, plus an annual fee of 0.55% which 
will cover all other costs and fees. You 

can do this through a platform such 
as the etfSA Investor Plan (www.etfsa.
co.za). Compare these costs with some 
fund managers’ fees of 3% plus per 
annum (and then only 15% of them 
beat the market in the ten years ending 
in 2014, as mentioned earlier).

Is there risk in this portfolio?  Yes, there 
is risk in any investment, even in United 
States government inflation protected 
securities [bonds], because the US 
bond yield (interest earned) is very 
low and US inflation is minimal.  The 
portfolio in the table above, however, 
is wellbalanced and therefore reduces 
(but does not eliminate) risk.

A SENSIBLE COST-EFFECTIVE 
SOLUTION FOR THE TIME 
CONSTRAINED VETERINARIAN 

In one short sentence: invest in a 
balanced portfolio of exchange traded 
funds (ETFs)!

CONCLUSION

Life can only be understood backwards, 
but it must be lived forwards (Soren 
Kirgegaard). It is impossible to predict 

the future with accuracy, therefore 
choose the easiest and arguably the 
most effective way to invest – passive 
monthly investment (debit order) into 
an ETF portfolio and/or put in a lump 
sum.

Such a strategy should weather the 
storms of the world of investing, 
preserve your capital and ensure 
you receive a good return on your 
investment without you having to try 
and predict the future and without you 
losing a significant part of your capital 
growth to fees. v
Footnotes 
1. The author of this article does not 

pretend to be a financial expert, but he 
has learned the hard way having had 
the bitter experience of being ripped off 
by mutual fund managers and financial 
advisors and lost growth in savings as 
a result.  Even if only a single colleague 
benefits from the information in this 
article, it will have been worth putting 
pen to paper! 

2. References/bibliography, a selfquiz and 
definitions/glossary are available from 
the author at humvet@intekom.co.za. 
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Tel:  012 346 1590  
 admin@vetlink.co.za   www.vetlink.co.za

Log your CPD points with the Vet360 App.  
Available from the App or Play store now! 

 http://vet360app.com

WESTERN Cape Branch of the SAVA Congress
VENUE:  PROTEA HOTEL, DURBANVILLE

2 & 3 October 2015

SAVE THE DATE 

2-3 OCTOBER

REGISTER @  www.vetlink.co.za

Saturday, 3 October 2015 
7:00 Registration 
8:00 Biomechanics of the dog and how it 
 affects movement  Marinette Teeling
8:45 Update on canine mast cell tumours and melanoma. 
 Remo Lobetti
9:30 Common diseases of rodents. Dorainne Elliot
10:15 Tea 
11:00 Feline lymphoma.  Remo Lobetti
11:45 Veterinary physiotherapy- the neurological  patient.  
 Marinette Teeling
12:30 Your business or practice may not be sold anywhere close 
 to it’s actual value. Deon Nel
13:15 Lunch 
14:15 How to get more of your ideal clients into your   
 practice any time you want!  James Molfetas
15:00 Pharmocology of Ketamine. Joseph van Heerden
15:45 Tea and Trade exhibits 
16:30 Practical applications of Ketamine in small animals, horses  
 and wildlife.  Joseph van Heerden

Friday, 2 October 2015 
12:00 Lunch 
12:45 Registration 
13:15 Welcome SAVA  
13:30 Trade introduction 
13:45 Cutaneous Adverse
  Food Reactions (Food allergies)
  – what is new?  Heidi Schroeder
14:30 Respiratory conditions of birds.  
 Dorianne Elliot
15:15 Effusions, Exudates and FNAS – 
 make a diagnosis with a  microscope 
 and refractometer.   Heidi Schroeder
16:00 Tea and Trade exhibits 
16:30 Atopic dermatitis – a practical 
 approach. Heidi Schroeder
17:15 Cocktails at exhibitors 
18:00 Dinner 

SATURDAY, 3 OCTOBER
07H00 Registration 
08H00	 Biomechanical	influence		
 of shoeing on the anatomi- 
 cal balance of the horse.   
  Prof Sybrand vd Berg
10H00 Shoeing and trimming  
  Ian Pope
11H00 Tea 
11H30 Radiological pathology of  
 the foot.   
  Prof Roy Gottschalk
12H30 Negative palmar angles  
 and the podotrochlear 
 apparatus lesions 
  Prof Jeremy Hubert
13H30 Lunch 
14H30 Hoof panel: All Speakers 
    - Case presentation and  
16h30 questions All of the above  
  SPEAKERS

Conference Coordinator

 Equine
 Programme
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A hot,       
tough ride
Dr Glynn Catton

Annually, during July, South African endurance riders participate in the National Championships, held at 
Fauresmith. This year saw 351 riders set out on this special experience for endurance riders, simply known as 
“Fauresmith”.  The ride started on Tuesday the 7th July and finished on Thursday the 9th July.  

T 
he route has remained 
mostly the same for more 
than 40 years, however 
the many areas through 
which the riders complete 

the course have been significantly 
improved due to the cooperation of 
the farm owner – Prof Leon Fourie 
(through whose properties most of 
the ride takes place).  Names of the 
vet check points that are familiar to 
those who have been to Fauresmith 
are the same, in that the first stop on 
Tuesday is Metz and the second is 
Grapfontein.  The reverse of the first 
day’s ride is ridden on the second day 
and the last day is a shorter distance 
with only one stop at Sandymount 
Park.
Fauresmith was different to previous 
years in that the ERASA management 
had upgraded many of the facilities 
and painted many of the old 
buildings.  Fauresmith presented a 
new image and drew riders from 
Australia, England, New Zealand, Italy 
and Russia, as well as the traditional 
rivals – Botswana and Namibia.  This 
year temperatures were not as cold 
as has occurred in the past, and by 
midday temperatures were far warmer 
than last year (for a horse race of this 
nature – that is meant to take place in 
a cold environment ... many rides are 
in far hotter conditions).
On Tuesday the riders depart 
according to a schedule based upon 
the speeds of their qualifying rides 
(each rider has to complete three 
qualify ing rides of at least 80km in 

distance before 
they can enter for 
the Fauresmith 
200).

On Wednesday 
the riders depart 
according to the 
speed with which 
they completed 
the first day’s 
ride – so that 
the fastest riders 
are first and the 
slowest at the end. 
The riders depart 
in small groups 
and Stride has 
been sponsoring special coloured 
bibs worn by the leader from day 
two onwards in the categories of 
the Heavy, Standard, Light, Junior/
Young Rider and Child Rider for many 
years now. These five special bibs are 
presented to the riders approximately 
½ hour before they depart at 07:00.  

A new set of bibs are issued to the 
leaders on Thursday morning, so that 
spectators can easily identify who are 
the leaders.  There is no assurance 
that a leader on Wednesday continues 
on Thursday.  This did however occur 
with two of the leader bibs on this 
occasion – specifically for the Junior/
Young Rider and Light Weight Rider.  

Departure on day 2, Stride bibs clearly visible

A colleague and rider, Dr Jan Blignaut with his horse

>>>  8
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The Junior/Young Rider set the overall 
fastest time for the ride, finishing in 
a time of 7:53:55, which is an overall 
record for Fauresmith  an exceptional 
achievement.  His horse completed 
the ride at an average speed of 25.447 
km/hour.  

The Light Weight Rider was just 
beaten by another ERASA team 
member (both were members of 
the ERASA team), thus the light 
weight rider that won, completed 
it in 8:03:46.07 and the leader bib 
completed the ride in 8:03:46.21.  
This element of the race was hotly 
contested.

Only 51.9% of the riders managed 
to finish, which reflects the tough 
conditions under which this ride 
was completed.  The winners of the 
specific categories of the ride were as 
follows:

Heavy weight (riders over 95kg):               
GJ Janse van Rensburg, in a time of 
8:43:39.37 (average speed  23.0304).

Standard weight (riders between 
73 – 95kg): Francisca Strydom, in a 
time of 8:13:56.64 (average speed – 
24.4157).

Light weight (riders below 73kg): 
Jackie Joubert, in a time of 8:03:46.07 
(average speed 24.92939).

Junior/Young Rider: Nico Meyer le 
Roux, in a time of 7:53:55.62 (average 
speed  25.447).

Child rider: Leoné de Kock, in a time 
of 8:26:14.87 (average speed 23.8223)

Two riders had special experiences.  
One was Mr Wolfgang Herbst who, 

at the age of 73 and never having 
ridden Fauresmith before, managed 
to complete the ride.  The second 
was Dr Ingrid Dannheimer (also in her 
70’s), who also completed the ride for 
the first time. This is remarkable since 
there are large numbers of people 
who do not complete it on their 
first attempt. Both received special 
acknowledgements.

The event is always contested 
in a very positive atmosphere – 
particularly those that are not aiming 
to win the race, but achieving 
personal objectives – if they complete 
the ride. This is recognised as one of 
the toughest endurance rides in South 
Africa, because of the horses having 
to continue for 3 days in succession 
and ride a relatively long distance.

This year Hercu van Niekerk was 
Head Veterinarian, assisted by a team 
of 16 vets (Lesley te Brugge, Nolte 
Troskie, Theo Kotze, Ingrid Cilliers, 
Llewellyn Hon, Leon Laubscher, Dave 
Midgley, Stefan Vermeulen, Wendy 
Kok, Dries Lategan, Riette van Zyl, 
Tino Dakwa, Delarey Ribbons, Dave 
Gibbs, Tim Ovendale and Jolandie 
van der Westhuizen, the latter from 
Namibia), to control the ride. At 
their first meeting the team agreed 
that they would try to ensure that as 
many horses as possible completed 
the ride. To do this, special panels 
were selected who were to vote on 
e.g. any lameness case (that was 
considered not fit to continue riding) 
as well as metabolic cases.  These 
teams included the individual line vet 

who first determined that there was a 
problem and who was then supported 
by two experienced senior vets.  
Each individual voted separately and 
provided their decision to an official 
who then could advise the rider 
whether they had been eliminated 
or whether they could continue.  
This year the vets were supported 
by approximately 16 students from 
Onderstepoort, who had this special 
opportunity to see the ride and gain 
firsthand experience.

There also were 3 treating vets – 
Francois Triegaardt, Lientjie Troskie 
and Gavin Rous – who had available 
Xray, ultrasound and blood analysis 
machines to provide excellent 
treatment support for any of the 
horses that were referred to them.  
Medication control samples were 
taken from 24 horses on each day on 
a random basis, and also from the 
winners on Day 3.

Considering that the welfare of 
the horse remains of paramount 
importance to the vets, the team was 
satisfied that the job was well done.

The winner rode into Fauresmith at 
approximately 09:30 on Thursday 
morning – about half an hour earlier 
than was expected.  This year 
Thorburn Security had arranged for 
large screen televisions to be set 
up showing the riders approaching 
the end – from approximately 3 km 
before they entered the final stadium.  
This was a very popular feature 
and allowed grooms to monitor the 
progress of their riders. v

Riders on the course

A hot, tough ride <<< 7
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After a brief overview 
of where the Faculty 
stands today, he 
mentioned that 
approximately 950 

undergraduate and 350 postgraduate 
students are currently enrolled at 
the Faculty.  Recently the intake of 
undergraduate students was increased 
to 190 per year.  They now follow a 
6year BVSc programme of which 
18 months have been set aside for 
experiential training, with compulsory 
and elective components.

Some new facilities have been added; 
during 2015 three new buildings, 
comprising a skills laboratory, 
multidisciplinary laboratory, student 
administration offices and a new 
student centre (incorporating a new 
cafeteria) were completed. 

Overseas accreditation is still in place 
after a successful followup visit in May 
2015.

The Faculty’s vision for 2020 
includes various aspects. 
Amongst these, the Faculty 
wants to:

• Be internationally recognised as a 
leader is selected research areas;

• Play a key role in veterinary 
education and veterinary science in 
Africa;

• Establish and grow major links with 
selected overseas partners;

• Establish a One Health Centre;
• Grow the Wildlife Centre;
• Ensure efficiency and efficacy of all 

centres/entities;
• Be indispensable to Government;
• Create an excellent teaching and 

learning environment and culture.

Prof Abernethy continued by 
discussing global trends in veterinary 
education. There is a general 
move away from formal 
contact (lecture) 
time, towards 
more flexibility 
and integrated 
learning.  More 
emphasis is 
placed on 
group work 
and mentoring 
and one health 
and food security 
have become more 
important than ever. 

This also ties in closely with 
expec tations from the University of 
Pretoria. Contact time should ideally 
be reduced to 30%, with emphasis on 
selfdirected learning and group work 
and increased online learning and 
interaction.  The approach should be 

aimed at problemsolving rather than 
contentfeeding.

At the same time, veterinary practice 
is seeing major changes.  Owners in 
the USA spend more money on their 
pets, but rather on grooming, toys and 
similar matters and not on veterinary 
services.  In the UK veterinary 
franchises or “conglomerates” are 
replacing the traditional veterinary 
practices and more veterinarians prefer 

to only work parttime. In 
Europe there is an over

supply of graduates, 
with decreased 

salaries and more 
veterinarians 
involved in 
postgraduate 
studies. Globally, 
there is a 
trend towards 

specialisation. It 
also is recognised 

internationally that 
veterinarians need 

more marketing and 
business management skills to 

be successful. 

On the South African front, percep
tions are that the Faculty is slow to 
transform.  Prof Abernethy presented 
interesting statistics in this regard:

The Future of Veterinary 
Education in South Africa
During one of the plenary sessions at the SAVA Congress,                                
Prof Darrell Abernethy, Dean of the Faculty of Veterinary Science at 
Onderstepoort, gave an enthusiastic review of the future of veterinary 
education in South Africa. 

Number of registered students at 31 March 2015

Programme/Year African Coloured Indian White Total

BVSc 1  43 8 26 47 124 
BVSc 2  21 12 21 140 194 
BVSc 3  20 2 21 144 187 
BVSc 4  14 3 8 107 132 
BVSc 5  6 3 4 112 125 
Final  6 2 12 112 132
DVN 1  13 0 2 32 47
DVN 2  10 1 4 26 41

>>>  10
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He also mentioned that, for first year 
students, positions had been offered 
to more than 60 African candidates, of 
which only 43 took up the offer.  

Notwithstanding the changes in student 
numbers, emphasis has to be on 
transformation, aimed at reflecting the 
demographics of the country.  This is 
as important to the profession as it is to 
the Faculty.

Accusations are made that the Faculty 
trains “astronaut vets”, or “Vets for 
Europe”, i.e. vets that are overqualified 
for South African needs. Emphasis 
should be on providing veterinarians to 
service smallholder/upcoming farmers, 
to work towards alleviating poverty and 
to play a leading role in food security. 

The establishment of a second 
veterinary faculty (no longer “if”, but 
rather “when”, at an estimated cost of 
R 5 billion) will have a major impact, 
with a potential reduction in funding 
support and a drain of staff members 
from the current faculty. 

Then there are the expectations of the 
veterinary profession.  New graduates 
should meet specific requirements 
(socalled “Day 1 Competencies”).  
From the prospective employer's 
point of view, this means that new 
veterinarians should hit the ground 
running, with no need for further 
honing of skills, whilst the Faculty has 
to determine what is practically feasible 
in this regard. A balance between these 
expectations has to be found.  Another 

factor that complicates 
this is the fact that 
current graduates 
have different 
social priorities, 
pay expectations, 
willingness to 
work long hours, 
etc. than the 
older generation. 
Compulsory 
Community Service 
will also impact on this.
Prof Abernethy closed by 
highlighting some aspects that 
are part of the Faculty’s strategy to stay 
abreast of global trends and cope with 
expectations and challenges. These 
include:
• An undergraduate curriculum that 

meets international standards of 
excellence, is benchmarked against 
top veterinary schools (Royal 
Veterinary College, University of 
Utrecht, University of California 
Davis), with a significant shift to 
large animals (small animals : large 
animals =  40:60), an increase 
in experiential training (now 
18 months) and is aligned with 
government expectations.

• To remain relevant, the Faculty must 
meet government and profession 
expectations, place emphasis on 
production animals, smallholder 
farmers, rural practice, veterinary 
public health and one health. A 
portfolio of CPD for the profession 

and centres of clinical excellence 
must be developed.  Specialisation 
versus specialist training has 
to be investigated. The online 
learning portal (AfriVIP) must be 
further developed and strong ties 
with African veterinary schools 
(Mozambique, Namibia, Tanzania 
and Zimbabwe) must be established. 
Undergraduate students must be 
exposed to research; a research 
elective now is available as part of 
experiential training.

• Transformation remains a major 
goal. More students from designated 
groups must be recruited, and for 
this purpose various programmes 
are being developed, including a 

school visitation programme, 
an AdoptaSchool 

project and a Future 
Vet programme. 

More South 
African staff from 
designated groups 
must be recruited; 
recruitment of 
Government 

veterinarians or 
possible joint

appointments 
of Government 

veterinarians (jointly 
between Government and Faculty) 

and research bursaries for new 
graduates are looked into.

In conclusion, Prof Abernethy indicated 
that emphasis will be on research, 
teaching and learning, service and 
community engagement and culture 
and transformation to ensure that the 
Faculty would be relevant, excellent, 
African and current. 

The SAVA and the veterinary 
profession in general must support 
the Faculty in its efforts. Veterinarians 
and veterinary practices must play 
an active role in especially student 
recruitment by volunteering to be part 
of the various projects mentioned 
above, but also by providing the Dean 
and Faculty with feedback and input on 
matters such as Day 1 Competencies, 
specialisation, postgraduate studies 
and relevancy of research.
Together we can make a difference! v

the Future oF veterinAry educAtion in sA <<< 9
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grow your herd 
so you can grow 
your business.
At FNB, we understand that the rewards of farming often 

take time to pay off. That is why we offer loans that will help 

you grow your investment, with flexible repayments. 

For more information, visit your nearest branch.

First National Bank - a division of FirstRand Bank Limited. 
An Authorised Financial Services and Credit Provider (NCRCP20) 
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During the course of 
the past two months, 
the SAVA has been 
involved in a variety of 
activities, all on behalf 

of its members.  These included the 
following:

A: Various Legal matters
1. Based on input from a number of 

our members, we had discussions 
with the Legal Director of the 
SA Veterinary Council on the 
perceived abuse of the term 
"veterinary" in advertisements.  As 
the term is a common one, used 
loosely to describe a number of 
things, there is not much one 
can do, except if one can provide 
proof that the claims are untrue.

2. The ongoing problems related to 
TOPS (threatened or protected 
species) permits, a matter of 
utmost frustration for all our 
members involved in wildlife work, 
was addressed in another letter 
to the Minister of Environmental 
Affairs.

3. A number of our directors and 
other members of the SAVA 
attended a workshop arranged 
by the SA Veterinary Council on 
Specialisation. 

4. The MD attended a meeting 
with the National Consumer 
Commission. The aim was to 
discuss the Consumer Act and 
how this impacts on the veterinary 
profession  veterinarians are 
regarded as "service providers", 
and consumers could submit a 
complaint in this regard to the 
Consumer Commission.  Together 
with the SAVC, we would like to 
establish beforehand how the 
Commissioner will deal with these. 
This is still ongoing.

5. The SA Veterinary Council was 
requested to reconsider certain 
aspects of the new regulations 

on disciplinary action (these 
regulations were circulated to all 
veterinarians, requesting input). 

B: Education & Training and 
Partnerships
1. The SAVA Congress, PreCongress 

Day (NVCG) and Rhino Workshop 
were presented during the last 
week in July. More on these 
elsewhere in this issue.

2. The MD attended an informal 
workshop with the Dean of the 
Onderstepoort Faculty and the 
President of SAVC to discuss 
matters related to the future of 
veterinary profession, marketing 
the profession and veterinary 
team in general, as well as 
possible cooperation between the 
three parties in this regard. The 
discussions were very fruitful and 
a number of actions will follow. 

3. A "Congress Strategy Committee" 
was formed to look into SAVA 
Congresses (and some aspects 
of Group and Branch congresses 
too). Work is still in its early 
stages and all members are 
invited to make submissions. As 
part of it's activities, members 
were requested to complete a 
simple survey related to the 2015 
Congress.

4. Negotiations are in process with 
the South African chapter of the 
International Veterinary Students 
Association (IVSA SA). The aim 
is to establish the IVSA SA as the 
student body of the SAVA, similar 
to SAVMA (Student American 
Veterinary Association). 

5. Discussions with the Veterinary 
Nurses Association of SA 
(VNASA), to establish closer ties/
improve cooperation are ongoing.  

6. The MD is involved in negotiations 
with the World Veterinary 
Association/World Continuing 
Education Alliance to make 

additional CPD opportunities 
available to our members. The 
SAVC also is involved to establish 
a process of accrediting of this 
material.

7. SAVA made a financial 
contribution towards a 
continuing education event held 
in Mozambique, presented by 
Dr Lawson Cairns.  This was 
made after we negotiated with 
the Commonwealth Veterinary 
Association to waive our 
membership fees of the latter in 
lieu of support to CPD activities in 
neighbouring countries.

8. The President of the Veterinary 
Association of Namibia attended 
the SAVA Congress on our 
invitation.  A fruitful meeting, 
during which cooperation between 
SAVA and VAN was discussed, 
was held with him. More 
information on this will follow; as a 
first step, SAVA members will pay 
"members" fees (i.e. same fees as 
VAN members) if they attend the 
VAN Congress in Swakopmund 
during October – see advert 
elsewhere in this issue.

9. The SAVA Young Members Group 
was established towards the end 
of June, at a meeting at Vethouse.  
More activities for Young Members 
are planned. 

10. The NVCG is looking into the 
canine HD/ED certification scheme, 
at the request of the SAVA Board 
of Directors. Discussions with both 
the Kennel Union of SA and the 
panel of scrutineers are ongoing.

C: Community service 
1. A Compulsory Community Service 

Communication Forum was 
established, with the SAVA as 
one of the permanent members. 
Placement information (places 
where CCS veterinarians will be 
placed in 2016) will be circulated 
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soon and SAVA members are 
requested to be on the lookout 
for these young colleagues next 
year and to help in establishing a 
network of veterinarians who are 
willing to, on an informal basis, 
support them (i.e. in addition to 
the formally appointed  mentors).

2. A number of the SAVA directors 
are actively involved in the SAVA
CVC.  We have to be seen to 
be willing to work in indigent 
communities and the SAVA
CVC has to be reestablished as 
a flagship activity of the SAVA.  
Fundraising is also showing 
good results and some CVC's will 
benefit from a donation made by 
FNB. 

3. Letters addressing the problems 

related to the availability of 
OBP vaccines were send to the 
Parliamentary Portfolio Committee 
on Agriculture and the Minister of 
Agriculture, Forestry and Fisheries.

D: Marketing
1. The SAVA was actively involved 

in the "702 Walk the Talk" held in 
Johannesburg recently. The aim 
was to promote the veterinary 
profession and veterinary team 
amongst the public by means 
of banners, branded clothing, 
stickers and pamphlets. This will 
probably become an annual event.

2. The SAVA Facebook page 
continues to attract a large 
number of hits.

3. Positive feedback was received 
from Industry on our "Trade 

Support Initiative" at the SAVA 
Congress. 

E: Remuneration

1. Based on comments received 
on our annual "remuneration 
guidelines", a survey was done 
by the Remuneration Committee.  
Results will be circulated after 
discussion at the next FedCo 
meeting.

F: Health and Wellness

1. During the weekend before the 
SAVA Congress, a number of 
volunteer members were involved 
in training, aimed at equipping 
them to provide support to 
colleagues in need. This formed 
part of an ongoing programme in 
this regard. v

SAVA Congress I SAVA Kongres

The NVCG Pre-congress Day at the 8th SAVA 
Veterinary Congress
Dr Mark Shepherd

This day of neurology, sponsored by Cube Route 
and Merial, was a great success, seeing over              
80 delegates enthralled by the lectures given.

The National Veterinary 
Clinicians Group of SAVA 
invited Prof Rick LeCouteur 
to lecture on neurology. 
Prof LeCouteur, who hails 

from the University of California 
Davis, where he works alongside         
Prof Stan Marks, set aside time to visit 
our shores, for which we are very 
grateful. At UC Davis he works with 
a team of five neurosurgeons, with 
fantastic laboratory backup services. 
This translates into a huge case 
load, with many difficult neurological 
cases and from this hard work Prof 
LeCouteur was able to share with 
us his knowledge and experience. 
He helped to simplify many aspects 
of neurology in a memorable and 
humorous manner. 

On the Wednesday morning, as 
part of the SAVA conference, 
Prof LeCouteur managed to even 

make neuromuscular disease 
understandable with his “three 
baskets” analogy. In return we were 
able to expose him to the fantastic 
attributes of our beautiful country.    
We took Rick to the Kruger Park          

where we 
had some fantastic 

leopard and cheetah sightings. We 
also had a wild dog sighting, hyena 
with their pups and many birds, all 
enjoyed and appreciated by Rick 
who managed to capture some great 
pictures with his Canon 5D and his 
new 100 – 400 mm Canon lens.
Champagne Castle as a venue was 
again above expectations with 
fantastic food, great audiovisual back 
up and beautiful lecture halls. 
We were also able to enjoy some 
golf, made possible by Cube Route, 
Merial, Champion Dog and Cat foods 
and Scientific Veterinary Diets. This 
was a truly memorable veterinary 
congress much enjoyed by those 
that were there. v

Prof Rick LeCouteur

sAvA <<< 12
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Many models are already available for student 
teaching at this new facility, some imported and 
many developed at Onderstepoort. What a perfect 
example of innovative ways to overcome the 
challenges of limited resources, whilst at the same 

time involving the local community!  

Some of the models are illustrated in the photographs.  

Feedback from students is very positive; some examples:

• "I would like to thank the OP skills lab for setting up the skills lab 
the way it is. That place is AWESOME! My colleagues and I spent 
about 2 hours today at the skills lab preparing for our first day in 
clinics and we had a wonderful experience.  In the short period we 
spent there, amongst other things I was impressed by:
 The state of the art (uncompromised) equipment;
 The SOP's for the procedures and operation of equipment;
 The neatness of the skills lab; and
 The helpful staff."

• "I'm (and I believe most of the students at OP) grateful for such 
a facility. The investment that the faculty had made is really 
contributing to our learning experience. One does not come out 
of the skills lab as master of it all but I believe everyone who 
constructively spend their time there will come out more prepared 
for clinics (and classes)."

• "Thank you for the great work you're doing... I was more prepared 
for my first day in the hospital and I'm looking forward to spending 
more time at 
the skills lab as I 
continue with my 
clinic rotations." v

(VetNews published 
articles about the 
Skills Laboratory 
previously ("Breed'n 
Betsy vs Proefplaas 
Polly", Jan 2015 and 
"Skills Laboratory 
launched", May 2015).

The Onderstepoort Skills Laboratory
Dr Annett Annandale presented a very interesting and 
inspiring talk on the Onderstepoort Skills Laboratory during 
another of the plenary sessions. It was clear for all to see 
that she is passionate about this project! 

Endotracheal 
intubation

Heart and lung sound simulator

Rectal examination

Spay model

Ultrasoundguidede cystocentesis modelDystocia cow and calf

Colic horse 
simulator
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GOLD MEDAL OF THE SAVA
Award criteria: Awarded to any person resident in South 
Africa, or a veterinarian who is not resident in South 
Africa but who is a member of the SAVA, in recognition of 
outstanding scientific achievement in veterinary science. 
The medal will only be awarded once to a particular 
person.

AWARDED TO PROF GERRY SWAN
Prof Gerry Swan graduated from the Faculty of Veterinary 
Science of the University of Pretoria in 1973 and after 
short stints in private practice and as state veterinarian, 
he joined the pharmaceutical company Merck, Sharp 
& Dohme in 1975 as Veterinary Technical Adviser and 
Manager of its locally situated International Animal Science 
Research Centre. In 1985 he moved to the Onderstepoort 
Faculty’s Department of Pharmacology and Toxicology as Senior Lecturer, from 19881993 as the Coopers and Hoechst 
Animal Health Professor in Pharmacology and Toxicology and from 19942001 as Head of that Department. From 2001
2005 he was Head of the restructured Department of Paraclinical Sciences and in 2014 completed a 9year long term as 
Dean of the Faculty. 

Prof Swan’s most impressive CV, including a list of 82 publications as senior (24) or coauthor (58) in peerreviewed 
or refereed journals, as well as numerous other scientific papers and addresses at conferences – both local and 
international – is, measured by any standards, evidence of remarkable scientific productivity. His research includes work 
on macrocyclic lactones, anaesthetics, a wide variety of antimicrobials and some basic studies on the pharmacology 
and pharmacokinetics of a variety of chemotherapeutics, especially on the principle of bioequivalence. This knowledge 
resulted in him being in great demand by the South African Medicine Control Council (MCC), serving on its Bioequivalence 
Committee. During his time at the Faculty he was supervisor (13) or cosupervisor (7) of 5 PhD students, 6 MSc students 
and 8 MMedVet students.

In recent years Prof Swan’s pivotal role in the research conducted by an international team on the severe toxicity of the 
antiinflammatory drug diclofenac – widely used in the Far East in cattle – to the critically endangered Gyps vultures was 
acknowledged when the Sasol Vulture Conservationist of 2005 Award was awarded to him by the Birds of Prey Working 
Group of the Endangered Wildlife Trust. The SAVA recognised his research excellence in 1999 by awarding him its 
Research Award for producing ‘the best  series of articles, recently published in any scientific journal’.

He has made a significant contribution to the advancement of veterinary science by virtue of his involvement in and 
especially his leading (Dean’s) role in veterinary education in South Africa. Particularly noteworthy from a veterinary 
scientific angle is the improvement in researchrelated performance of the Faculty that occurred during his term of office. 
The percentage of staff with doctoral degrees increased from 21.1% in 2005 to 40% in 2014 and the number of staff with 
National Research Foundation (NRF) ratings (for research excellence) increased from 9 to 28 in the same period. He is 
indeed one of them. There was a growth of 49% in the number of masters and doctoral students, more than doubling 
the Faculty’s postgraduate output. Research publications, all in ISIaccredited journals and earning subsidy from DHET, 
increased from 55.2 units in 2005 to 112.1 units in 2013, translating to a doubling of the research funding allocated to the 
Faculty. Moreover, two new research chairs, funded by the Department of Science and Technology through the NRF, were 
established.

Prof Swan's contributions to the veterinary profession, inter alia as President of SAVA (19981999), are well known and 
were recognised when he was awarded the Boswell Award in 2004. He has served on the SANParks Board since 2009 and 
since 2010 as Chairperson of its Conservation and Tourism Committee. His CV indeed reveals his involvement in a series 
of other bodies that have indirect spinoffs of value to veterinary science.

Prof Gerry Swan can be regarded as one of the most eminent veterinary pharmacologists that South Africa has produced 
to date and is a worthy recipient of the Gold Medal of the SAVA.

SAVA AWARDS 2015
Annually, the South African Veterinary Associations makes a number of awards in recognition of people who 
made major contributions to veterinary science and/or the profession.  In 2015 the awards were made at the 
Gala Dinner held during the SAVA Congress at Champagne Sports Resort.  

>>>  16
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SOGA MEDAL
Award criteria: The Soga medal is awarded to a Veterinarian who 
is registered with the SAVC and a member of the SAVA and has 
rendered exceptional community service.

AWARDED TO DR JIM ROBINSON
Dr Jim Robinson qualified as a veterinarian from Onderstepoort in 
1955, following which he spent some time in small animal practice in 
South Africa. He then moved to Zimbabwe, where he was involved 
in transboundary disease control as a state veterinarian. After this 
he became involved in meat production, from beef to poultry, and 
headed up the national Pig Health Scheme of the South African Meat 
Board. He held lecturing positions in Veterinary Public Health and Pig 
Health and Production at both Medunsa and Onderstepoort.

Dr Robinson retired from full time lecturing in December 2000 and moved to the Western Cape. His longstanding 
association with the South African Pork Producers Organisation allowed him to be closely involved with the “emerging 
pig farmers”. In the Western Cape he became involved and participated wholeheartedly in the upliftment of the rural 
and resourcepoor pig farmers. Soon after he was approached by authorities in other provinces, nongovernmental 
organisations and the food and agricultural organisation of the United Nations to help small scale pig farmers in other parts 
of South Africa, Lesotho and Mauritius. 

Now in his 82nd year, he still spends most of his time travelling, teaching and uplifting smallscale pig farmers throughout 
the Western Cape.  When travelling long distances or having to stay away from home he is often accompanied by his wife, 
who is a staunch supporter of his publicspiritedness. At his own expense and time he has produced approximately 30 
slide presentations, covering all aspects of pig production. His aim has always been to teach the teachers and he manages 
this with the help of the veterinary services and other agricultural departments.

Not only has he been involved in veterinary community engagement, which started after qualifying as a veterinarian when 
he became a member and chair of the Germiston SPCA, but he has also been active in service clubs such as Round Table 
and Rotary, often in a leadership role. He has helped with building and maintaining an old age home in Alexandra and 
helped manage a respite centre for mentally and physically disabled children in Magaliesburg. Dr Robinson and his wife Pat 
were honoured and privileged to receive the Rotary International Paul Harris Award in recognition for “outstanding work 
and making a difference in a community”.

Dr Robinson has made a huge difference in helping to uplift rural smallscale pig farmers and has made a massive 
contribution to the community in general. It is for these reasons that he is a welldeserving recipient of the Soga Medal of 
the SAVA.

CITATION OF THE SAVA
Award criteria: The SAVA may bestow a citation upon one or 
more individuals, including non-veterinarians, in recognition of 
specific achievements and / or meritorious contributions to the 
veterinary profession or the SAVA. Justification for this citation 
must be supported by at least three members of Federal 
Council.

AWARDED TO DR PETER VERVOORT
Dr Peter Vervoort has, through his work as Chairman of the 
National Animal Health Forum (NAHF), made a significant 
contribution to the veterinary profession. He was mainly 
responsible for establishing a healthy relationship between 
the NAHF and the Department of Agriculture, Forestry and 
Fisheries; the Agricultural Portfolio Committee of Parliament and the Minister of Agriculture. Through him, the NAHF has 
played an important role in ensuring a footandmouth diseasefree status for South Africa from the World Animal Health 
Organisation (OIE). Other notable outcomes of Dr Vervoort’s work include liaison with Zambian counterparts and the 
subsequent risk analysis in the importation of sable antelope from Zambia. Although Peter was not mandated by the SAVA 
to do this work and did it completely of his own accord, without remuneration, the result of his work is that the SAVA, 
it’s special interest group RuVASA and the profession in general have benefited from the fact that the NAHF is now a 
recognised authority in the animal health field.

AwArds <<< 16
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HONORARY LIFE MEMBERSHIP
Award criteria: Any member who has rendered long and outstanding service 
to the veterinary profession may be awarded Honorary Life Membership. The 
nomination must be supported by at least three members of Federal Council. 
Honorary Life Membership will not be granted to more than three people in one 
year.

AWARDED TO DR COLIN CAMERON
Dr Colin Cameron has excelled in every niche of the veterinary profession, including 
some related disciplines, in which he has chosen to be involved. Few veterinarians 
can equal his contributions, which are impressive in both their breadth and depth. 

Dr Cameron qualified as veterinarian at the Onderstepoort Faculty of Veterinary 
Science in 1959. Initially conducting research in bacteriology at the Veterinary Research Institute, Onderstepoort (now OVI), he 
was promoted to its Deputy Director in 1982 and managed its vaccine factory (now known as OBP) very successfully for several 
years before moving to the Department of Health as one of its Chief Directors, ending his career in government service as 
DirectorGeneral of the Department of Environmental Affairs and Tourism. After retiring, he served as Chief Executive Officer of 
the SAVA for 7 years (20022009). His postgraduate qualifications comprise a DVScdegree (1973) and a Master’s degree in Public 
Administration (1981), both conferred by the University of Pretoria.

Dr Cameron’s 55 years of involvement with the SAVA dates from 1960 when the joined the then South African Veterinary Medical 
Association (SAVMA) as an ordinary member. He soon became involved in the SAVA’s organisational activities and became its 
President in 1980. Prior to this he served on Federal Council, the Executive Committee in the late 1970s and early 1980s and as 
Chairperson of Educom until 1980. His term as SAVA President was characterised by his calm and dignified, yet active leadership 
and some significant modernisation of some of its procedures and administration. He has been Editor of the Journal of the 
South African Veterinary Association since 2002 and has managed to maintain its high standard in an increasingly competitive 
international environment. 

His successful 7year term (20022009) as parttime CEO of the SAVA is the most recent chapter in a long distinguished career of 
service to the veterinary profession. His quiet, balanced and professional approach in getting things done has been a great asset 
to the Association. Dr Cameron was accorded the President’s Award of the SAVA in 2007 ‘in recognition of outstanding services 
to and advancement of the veterinary profession in South Africa’.

He also served the veterinary profession in ways other than through the SAVA. He was a member of the SAVC from 19831985; 
he served as President of the Public Service Association of South Africa from 19791990, where his indirect influence led to 
considerable improvement of remuneration and service conditions of government veterinarians;  his research achievements include 
the development and improvement of a range of bacterial vaccines, many of which are still in use today; diagnostic standardisation 
between all the state veterinary laboratories in South Africa began under his supervision and leadership; he was a parttime lecturer 
and senior lecturer in Infectious Diseases at the Onderstepoort Faculty from 19691973 and he was only the second veterinarian 
to ascend to the very top position in a South African Government Department, i.e. DirectorGeneral of Environmental Affairs and 
Tourism where his involvement with inter alia wildlife, parks and reserves had strong veterinary implications.

Dr Colin Cameron therefore undoubtedly complies with all the requirements for being accorded Honorary Life Membership of 
the SAVA.

CLINICAL AWARD
Award criteria: Awarded to any veterinarian or group of veterinarians who are 
members of the SAVA and are registered with the SAVC and have excelled in 
applied veterinary practice. Recipients will not be eligible for re-nomination within 
a period of five years.

AWARDED TO DR PETER CALDWELL
Dr Peter Caldwell is considered by his peers to be highly competent and 
innova tive and is respected especially for his clinical skills in dealing with wild 
carnivores. He qualified in 1999 at Onderstepoort and, after doing locums in the 
UK and SA, started his own practice, Old Chapel Veterinary Clinic, in Pretoria 
in 2004. His work on the diagnosis, grading and treatment of cheetah gastritis 
has resulted in the successful treatment of many animals. His work on nutrition in captive carnivores has, amongst other things, 
resulted in the subsequent formulation of a nutritional supplement for cheetahs. His studies of Vitamin A deficiency in wild felines, 
Cryptococcus meningitis in cheetahs and macrocyclic lactone toxicities in lions has improved diagnostic and treatment methods 
for these conditions. He is regularly approached for assistance by colleagues, various conservation organisations, zoos and the 
media, proof of his high standing in the clinical wildlife veterinary science arena. He is a worthy recipient of the Clinical Award.

>>>  19
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HONORARY ASSOCIATE LIFE MEMBERSHIP
Award criteria: Any person who is not a veterinarian and who has rendered 
outstanding service to veterinary science may be awarded honorary associate 
life membership. The nomination must be supported by at least three 
members of Federal Council.

AWARDED TO MS HELOISE HEYNE
Ms Heyne has spent her entire career at the Onderstepoort Veterinary Institute 
(OVI), starting as a technical assistant in 1972 in the Entomology Department 
and progressing through various grades of veterinary technologist to her current 
position, since 2012, of Senior Research Technician. She joined the Institute 
at a time when it was not possible for a female technical assistant to undergo 
governmentsponsored veterinary technology training at a tertiary institution, 
thus reaching her current elevated position and recognised professional level of 
expertise in parasitology entirely on her own drive and initiative. Her major parasitological disciplines are the taxonomy of ticks 
and parasitic mites. 
Ms Heyne is the senior author of 9 of 32 scientific publications, mostly in wellknown refereed journals. For a veterinary 
technician, her ‘score’ is exceptionally high and bears eloquent testimony to the extent of her involvement in the diagnostic 
work and the often ensuing research. She has presented 13 posters on ticks, parasitic mites and the history of veterinary 
science at veterinary and parasitology conferences. Convincing proof of the scientific esteem in which she is held is provided 
by Prof Ivan Horak, nationally recognised as our most eminent tick expert and highly rated internationally, selecting Ms Heyne 
to be one of the coauthors of his imminent book on the ticks of South Africa.
Ms Heyne’s recognised expertise in acarology has resulted in her ongoing involvement in training at the laboratory workbench.
She has also lectured on a parttime basis at the Tshwane University of Technology on ticks and mites of veterinary importance 
and was employed by the Department of Tropical Diseases of the Veterinary Faculty at Onderstepoort on a parttime basis to 
lecture to postgraduate students on the argasid ticks and mites of veterinary importance.
Proof of international recognition is provided by Ms Heyne having been a guest worker on tick taxonomy and biology in 
Argentina (2009) and Spain (2009). In 2010 she also acted as copresenter at an international tick taxonomy workshop in Turkey.
She serves on the editorial board of the highly rated International Journal of Acarology (since 2008) and is used for refereeing 
articles presented for publication for several journals, including the Journal of the South African Veterinary Association.
Despite a heavy workload she has shouldered several additional crucial responsibilities. She is the official Curator of both the 
Gertrud Theiler Tick Museum and the SA National Veterinary Museum. Ms Heyne has been a coopted member of the History 
Committee of the SAVA since its establishment in 1995. She is one of its most active members, inter alia representing it on the 
South African Museums Association, producing publications on her research on local veterinary history and regularly promot
ing and advertising the veterinary profession’s illustrious achievements in South Africa.

Ms Heyne has indeed rendered outstanding service to veterinary science over a lengthy period and it is an honour to welcome 
her as an Honorary Associate Life Member of the SAVA. v

BOSWELL AWARD
Award criteria: The Boswell award is bestowed on an individual veterinarian 
who has given exceptional service to the SAVA.

AWARDED TO DR ROB CAMPBELL
Dr Rob Campbell qualified as a veterinarian at Onderstepoort in 1980 and in 1984 
joined the Peninsula Veterinary Hospital in Cape Town. He immediately became 
involved with the SAVA and was elected the secretary of the Western Cape 
Veterinary Clinicians Group. He maintained this position until amalgamation with the 
national veterinary clinicians group (NVCG) after which he served as the Western 
Cape representative of the NVCG until 2006.
In 1985 Dr Campbell was elected as the chairperson of the Western Cape Branch of 
the SAVA and has continued to serve on the committee of the Western Cape Branch 
in various portfolios for the last 30 years. Through his dedication and steadfast 
commitment to the Western Cape Branch of the SAVA he has helped provide stability and representation for the profession in the 
area. He has shown selfless dedication to the profession that is seldom seen these days, all while running a busy private practice. 
Apart from serving the veterinary community in the Western Cape Dr Campbell has also served on the Board of Trustees of the PDSA 
in the Western Cape for the past three decades. 
After thirty years of selfless and dedicated service to the SAVA, Dr Robert Campbell is a welldeserving recipient of the Boswell 
award.

AwArds <<< 17
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The streets of Johannesburg started 
filling up before 6 a.m. with excited 
walkers braving the blistering cold on 
the morning of the 26th July 2015. The 
Walk started on Judith Road at the 

intersection of Hill Street and finished at the Marks 
Park Sports Club grounds, Emmarentia. 

This year the theme was “Walk for a Cause” and 
more than 50,000 South Africans participated, 
walking in support of and raising awareness for 
projects which they hold close to their hearts. 
Approximately 1700 dogs participated, with their 
owners, in the 5km and 8km walks. 

Customised veterinary medicines to
effectively address your patient’s requirements

Service Centre: 0860 109 779
or pharmacist@v-tech.co.za

ISO 9001:2008
Accredited

Customised veterinary medicines to
effectively address your patient’s requirements

Service Centre: 0860 109 779
or pharmacist@v-tech.co.za

The 2015 “702 Walk the Talk”
The organisers of the “702 Walk the Talk” requested the SAVA to 
assist them with the dog walk which forms part of the event, held in 
Emmarentia, Johannesburg. With some financial assistance of V-Tech 
(who are always keen to help with community engagement activities), 
a team of 7 veterinary nurses (who manned the water points) and two 
roaming veterinarians was put together to keep an eye on the welfare of 
the dogs and be available for any eventualities.   

The enthusiastic support group:

Front (from left): Antonia Eldring, Beulah Compaan, Samantha Phillips, Dr 
Corla de Wet

Back: Minette van Rijswijck, Melanie Reddy, Anel Naude, Dr Wilco Botha, 
Claire Read >>>  23
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The workshop, aimed at 
educating veterinarians 
on dealing with a 
poaching case if suddenly 
confronted with one, was 

a huge success. The speakers, who 
all have much experience in dealing 
with rhino poaching incidents, shared 
their know ledge with their colleagues.         
Dr Pierre Nel discussed rhino 

immobilisa tion, including the logistics, 
darting systems, equipment needed 
and monitoring. He followed with a 
discus sion on the “poached rhino as 

a crime scene”, during which 
he shared information about 
what happens behind the 
scenes after a poached rhino 
is found. He also provided 
each delegate with a standard 
operating procedure to follow 
in these cases.

Dr Johan Marais was the 
facilitator on the day and 
shared a lot of very interesting 
facts about poaching with 
everyone.  He also gave 
an updated talk about the 
anatomy of the head of the 
rhino and did the closing 
under the heading “Concluding 
remarks – END of the game.” 
Throughout the workshop time 
was allowed for discussion and 
questions.

Dr Gerhard Steenkamp shared his 
knowledge on the surgical treatment 
of maxillafacial trauma in the white 
rhinoceros, during which he covered 
aspects of wound management and 
complications of wounds. In another 
talk he shared his thoughts on how 
permanent dehorning can make a 
contribution to rhino conservation. 

A special thanks to Dr Jana Pretorius 
for presenting the informative talk 
on handrearing of rhino calves at 
very short notice, after one of the 
scheduled speakers fell ill the day 
before the workshop. 

Thank you to our speakers and 
delegates for attending the 
workshop and a big thank you to the 
Johannesburg Branch of the SAVA 
and Health and Hygiene for their 
financial support of the SAVA Vet 
Rhino Fund.  Without your support 
it would not have been possible to 
present these workshops. v

Congress Rhino Workshop
Christelle Fourie

The Rhino PR Committee of 
the South African Veterinary 
Association hosted its 5th full day 
workshop on “Dealing with Rhino 
Poaching as a Vet” at Champagne 
Sports Resort in Drakensberg on 
27th July 2015.

Dr Gerhard Steenkamp delivering his talk
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T he weekend was attended by 9 veterinarians, two 
volunteers and Dr Hermann Liebenberg, a psychologist 
that has been involved with veterinary wellness for a long 
time. It was a packed weekend, with very little time to rest 
or even enjoy the great views of snow in the Drakensberg. 

The training started on Friday evening and continued till late that night. 
The whole of Saturday and Sunday, until 16:00, were also utilised. 

Topics that the candidates were trained in 
included research on veterinary wellness, 
crisis management skills, risk assessment 
and procedures in the case of suicide and 
basic counselling skills. All attendees also 
participated in activities involved in selfgrowth 
and strength and personality assessments. 
This team is wellequipped to assist colleagues 
in distress, as well as those experiencing 
difficulties with regards to their family 
relationships, their finances, their practices 
etc. Although they might not always be able 
to solve problems, they will definitely provide 
muchneeded support, advice, guidance and, if 
required, referral to someone better equipped 
to deal with specific issues.  v

During the weekend prior to the SAVA Congress a 
"Wellness Training Weekend" was held. This was 
arranged by the SAVA in an attempt to equip veterinarians 
who availed themselves for mentoring and lay counselling 
with the skills required for this.

Wellness Weekend

For the first time, a "Vet's got 
Talent" event took place 
during the SAVA Congress. 
The idea sprouted from both 
the "Dean's Cultural Evening", 

where students at the Faculty annually 
display their many talents and the well
known TV show, "Britain's Got Talent". 
Being a new concept, entries were slow 
to come in, but in the end we were 

wellentertained by our colleagues. The 
event was followed by an evening of 
karaoke and dance, sponsored by VTech 

and enjoyed by all. This will become a 
regular, and you are all en couraged to 
take the stage next time! v

Dr Richard Alberts Dr Tod Collins Eugene Gouws

"Roy Orbison"' (Dr Martin de Scally)

Dr Carla Langley

Dr Joubert Viljoen Drs Martin de Scally and Carla Langley

Vet's got Talent
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Mental Health a Priority for 
Veterinarians’ Wellness 
According to PPS claims data, mental illness is the second most prevalent cause of 
insurance claims among veterinarians in South Africa, with chronic musculoskeletal 
problems being the most-claimed for illness among this group. As a result, it is 
important for veterinarians to be aware of this tendency in order to seek treatment 
sooner rather than later. Dr Dominique Stott

Dr Dominique Stott, 
Executive: Medical 
Standards and Services 
at PPS, says that it is 
typical for veterinarians 

to experience extreme work pressures 
due to the responsibilities they face 
as professionals. “This is largely 
exacerbated by high workloads and 
long working hours."

She says that the accumulation of 
these burdens over a period of time 
may not only lead to physical health 
problems, but could also contribute 
towards mental and emotional issues 
such as depression and anxiety. “If 
these problems are not dealt with 
accordingly, the vet could be caught 
in an ongoing cycle of depression. 
This in turn could impact their ability 
to cope with their large workload, 
which could then lead to further 
mental and behavioural issues.” 

Dr Stott explains that in some instances 
a musculoskeletal problem, such as 
shoulder or back complica tion, can 
lead to ongoing pain or work-related 
discomfort for the vet, which can also 
result in secondary depression. 

She points out that it is not 
uncommon for professionals to 
feel uncomfortable about seeking 
specialised advice on mental health 
issues. “These types of problems 
are often not dealt with until it is too 
late and the professional is too far 
down the line for an easy solution. 
It is important to remember that 
psychologists and psychiatrists are 
trained to assist professionals with 
issues around work pressure, and it 
should not be seen as a sign of failure 
when someone seeks help for their 
mental issues.” 

Counselling, medication or a 
combination of both treatments can 
assist any professional overcome 
mental health problems, says Dr 
Stott. “Should the depression cycle 
continue to worsen, however, the 
vet could experience further work 
impairments or even leave the 
veterinary profession altogether. 
While some of the challenges may 
seem insurmountable, it is vital for 
any professional to avoid turning to 
alcohol or other substance abuse to 
alleviate the symptoms of depression 
that they experience.”

She says many professionals are 
pressured by family members and 
non-professional counterparts to live 
better, work harder and to earn more 
money. “This type of pressure might 
set the vet up for failure should they 
not be able to cope with the demands 
of a pressured and fast-paced 
lifestyle.”

In the majority of cases, the professio-
nal only requires a short time off 
work to allow for medication and 
counselling to resolve the symptoms, 
she adds. “Only in the exceptional 
cases of more serious symptoms 
could the professional be required to 
take longer time off work.”

Should a professional have a mental 
health history, it must always be 
declared when they are applying for 
insurance, she says. “It is vital that 
applicants always disclose this type 
of condition. Even if the issue was 
considered to be stress-related, the 
process of risk assessment during 
underwriting will take all factors into 
consideration,. This in turn will prevent 
claim repudiations should the problem 
recur in the future resulting in the 
professional being unable to work.”

“To help avoid mental health 
problems it is important for 
veterinarians to engage in adequate 
stress relief activities and to not take 
on too much at work. In addition, 
it is advisable to take appropriate 
time away from work to spend with 
family, as this will improve their ability 
to continue work responsibilities 
upon their return. After some time 
away, the individual will be more 
attentive to work, be able to sleep 
and concentrate better,” concludes             
Dr Stott. v

The cold weather was advantageous 
for the animals and there were 
no incidents of heat exhaustion 
incidents and, mercifully, no other 
serious injuries.    
A huge THANK YOU to the 
veterinary nurses and vets who 
kindly offered to help and to V-Tech 
for sponsoring hand-outs on the day 
and their financial support!
Another huge THANK YOU to HILL'S 
who sponsored the T-shirts for                  
the veterinarians as well as for the                    
vet nurses.  v

702 Walk the talk <<< 20
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Dear Editor 

Aspire to canine-mediated human 
rabies elimination in Africa by 2030 - 
let’s all play an active part! 

Every 10 minutes, somewhere in the world, a person 
dies of rabies. Nearly half of these deaths occur in 
Africa. Domestic dogs are the cause of more than 

99% of these deaths. And this is just the human health 
implication.

I recently had the privilege of attending the first PARaCoN 
(PanAfrican Rabies Control Network) meeting. There 
were delegates from 33 African countries as well as 
representatives from the PRP (Partners for Rabies 
Prevention), a group that includes the major international 
agencies involved in rabies, some of which are the WHO, 
FAO and OIE.

It was a harsh reality check as to the kind of obstacles 
that many countries are facing. There was a fantastic 
show of camaraderie, however, as support and assistance 
was offered between delegates. And it was here that the 
commitment to aspire to the target to "eliminate canine
mediated human rabies from Africa by 2030" was born.

I arrived home with fresh inspiration to educate the public 
about rabies, as well as renewed focus on the most 
important factor in the elimination of the problem: canine 
rabies vaccination!

I also discovered that there is plenty of useful material 
available to all of us online (some of which is new, and 
some just new to me), which I would like to share.

• GARC: Global Alliance for Rabies Control,                        
www.rabiesalliance.org
 Begin by signing up to the informative GARC 

newsletter Rabid Bytes, (which will be emailed to 
you every three months or so); it will take all of one 
minute.

 On the same website is a fantastic new, free, online 
tool called the REC or Rabies Educator Certificate. 
It is open to anyone but is aimed at those who can 
pass on knowledge to affected communities i.e. all 
of us, and many of our fellow staff members.

 Also, a large number of resources (pamphlets, 
posters, etc.) that are available free of charge – all it 
will cost you is printing them.

• Another informative website is                                            
www.caninerabiesblueprint.com. Included on this 
website is SARE (Stepwise Approach to Rabies 
Elimination), which is being used to aid officials of 
each country on their current journey.

As a focus and starting point, I would like to encourage 
all South African vets to participate in World Rabies Day 
on 28th September 2015.

It could be as small as registering and mentoring a staff 
member for the REC. Or putting up posters in your clinic 
that remind the public about the existence of this fatal 
virus, and the importance of vaccination.
And then next September you will have this material 
already, and your team can grow it to something slightly 
bigger…
(There are many more ideas on the above mentioned 
GARC website.)
Be part of something global and register your event at 
www.rabies.alliance.org and it will be mapped as an 
event for 2015.
Let’s embrace 2015’s World Rabies Day theme and      
‘End Rabies Together’. 
Regards
Dr Janet Hulbert 

Letters I Briewe
••• LETTER FROM ...

REC is a web-based course developed to help meet the 
need to effectively disseminate accurate, life-saving 
information to at-risk communities throughout the world. 

REC is: 
 free;
 open to anyone;
 self-paced; and
 can be downloaded and studied

offline (for those with slow or
intermittent internet access)

REC consists of five modules applicable to all situations, 
regardless of geographical location and circumstances: 

6) What is rabies and how do people and animals get
the disease?

7) How to avoid dog bites and prevent rabies
8) Caring for animals
9) Understanding the role of a community educator in

preventing dog bites and rabies
10) Communicating with people

On passing a final online assessment,  
participants receive a Certificate of Achievement 

and should be ready to provide lifesaving information to 
their target communities. 

Enroll now! 
Access the course at education.rabiesalliance.org 

REC is a web-based course developed to help meet the 
need to effectively disseminate accurate, life-saving 
information to at-risk communities throughout the world. 

REC is: 
 free;
 open to anyone;
 self-paced; and
 can be downloaded and studied

offline (for those with slow or 
intermittent internet access) 

REC consists of five modules applicable to all situations, 
regardless of geographical location and circumstances: 

1) What is rabies and how do people and animals get
the disease?

2) How to avoid dog bites and prevent rabies
3) Caring for animals
4) Understanding the role of a community educator in

preventing dog bites and rabies
5) Communicating with people

On passing a final online assessment,  
participants receive a Certificate of Achievement 

and should be ready to provide lifesaving information to 
their target communities. 

Enroll now! 
Access the course at education.rabiesalliance.org 



STOP RABIES
Did you know…

• Rabies is a deadly disease transmitted in saliva

• Unvaccinated dogs can be infected with the rabies virus

• Bites from rabid dogs cause many human deaths, but

Rabies is a preventable disease

Protect yourself, your family and your community against rabies:
• Vaccinate dogs regularly and avoid dog bites
• Avoid contact with stray or roaming animals
• If bitten, wash the wound thoroughly with soap
and water, seek medical care immediately

Theme for 2015: "End Rabies Together"

WorldRabiesDay.Org

GLOBAL
ALLIANCE FOR

RABIES CONTROL
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Bella came into our lives as a young pup, around four 
months old, owned by a client, who had bought her as a 
companion for her eightyear old Yorkie male. When Bella 
came to the practice for a second visit, the first question 
asked by the client was: "Don't you want to buy her from 

me?" Apparently Bella was just too much for them (and the Yorkie 
whose companion she was meant to be). Too much energy, always 
running, bouncing, looking for something to do. Not taking no for an 
answer if she wanted to play and noone else did. So Bella came home 
with us, joining the "Yorkie Pack" of six, now seven members. At least 
here there always was another one to play with if the first one got too 
tired…

Being a boisterous pup, she tended to be underfoot at times, so I guess 
it should not have been a real surprise when one day she landed under 
the wheels of our bakkie.  Xrays revealed that her pelvis was broken in 
four places, so off to the specialist surgeon she went. Surgery was done 
and, for the "transgression" of being such an energetic pup, Bella was 
sentenced to six weeks in prison (or that is how we thought cage rest 
would be for her).  But Bella adapted, taking this new life in her stride. 
We kept her at the practice and she soon befriended everyone.  As she 
grew stronger, it was just wonderful to see how she adjusted; when 
taken for a "leak" outside, she would balance her whole body on her 
two front legs, hindquarters lifted from the ground.  She became best 
mates with one of the staff and would join her on the sofa during lunch, 
sharing her "pap" with her.  After the period of restricted movement, she 
came back home. Back into her old routine of playing, running, barking, 
never short of energy. 

One Saturday morning, staff having the weekend off, I was feeding our 
horses. As always, the Yorkies joined in the fun; after all, the horses 
were their friends!  Two of the young horses, kept in an open paddock, 
were a bit more frisky than usual; while 
I was feeding another, I heard a 
thud and soft cry. Turning 
around, I saw Bella, down 
and out – one of the 
horses had kicked her 
(by accident, I still 
believe). Picking 
up the little 
unconscious 
body, there 
was little 
doubt in my 
mind that 
she would 

Bella
Paul van Dam

Bella is special. She is a Yorkshire terrier – probably not the 
best example of the breed, definitely not show-material. In 
fact, should one take her to a show, you might be asked the 
question: "Are you sure that she is a Yorkie?" (while the official, 
at the same time, might mutter under her breath that "this is 
why we should insist on DNA profiles…"). 

>>>  29



Altech NuPay and 
SAVA roll out payment 
solutions for veterinary 
practices and animal hospitals
There can be no disputing the fact that many pet 
owners are ill-equipped to deal with unexpected 
expenses relating to their pets’ health. The South 
African Veterinary Association (SAVA) has recognised 
these challenges and following an investigation of 
the benefits of offering payment collection options to 
veterinary clinics and animal hospitals within South 
Africa, selected Altech NuPay as a preferred supplier 
of a variety of payment options. BECOME THE 

PRACTICE OF CHOICE 
BY OFFERING SECURE 
ALTERNATIVE PAYMENT 
SOLUTIONS

Altech NuPay provides SAVA approved payment collection 
options to veterinary clinics and animal hospitals in 
South Africa. This will assist in:

• growing your practice
• enhancing your standing as a caring practice
• providing pet owners with a range of secure payment 

options
• easy collections on one terminal providing real-time 

debit and credit card payments as well as future 
dated payments

ALTECH NUPAY HAS BEEN SELECTED BY SAVA 
AS THE PREFERRED SUPPLIER OF FUTURE 

DATED PAYMENT COLLECTIONS. 

For more information on the Altech NuPay payment 
solution, contact: Clifford Niemand
Tel:  011 617 1958   l  Cell: 079 780 2184

www.altechnupay.co.za

ALTERNATIVE PAYMENT 
BY OFFERING SECURE 
ALTERNATIVE PAYMENT A ltech NuPay is perfectly positioned to 

assist with the current payment collection 
gap experienced by veterinary clinics 
and animal hospitals and has created a 
unique package of products to assist in 

soft collections, offering point of sale (POS) realtime 
debit and credit card transactions as well as secured 
electronic payment solutions in the form of Authenticated 
Early Debit Order (AEDO) transactions. Altech NuPay 
AEDO enables the loading of futuredated, irreversible 
transactions on the customer’s account, allowing these 
transactions to be processed at a later date, without 
requiring the customer’s ATM card or PIN.

Altech NuPay has negotiated special POS group rates on 
realtime debit and credit card transactions for all SAVA 
members, and with easy collections on one terminal 
allowing for realtime as well as futuredated payments, 
the addition of this solution is not only convenient but will 
save veterinary practices money too. v

Promosie I Promotional

September  2015         27vetnuus•news



Regulars  I  Zoetis pages

S 
inkronisasietoestelle 
word geïmpregneer met 
hormone en funksioneer 
as 'n kunsmatige korpus 
luteum wat onder 

normale omstandighede progesteroon 
afskei. Verwydering van die toestel 
stimuleer die ovarium om sy normale 
funksie te hervat, met ovulasie wat 
gewoonlik 42 – 48 uur na verwydering 
plaasvind. Sinkronisasietoestelle kan 
ook met DMSG (Dragtige Merrie 
Serum Gonadotrofien) gekombineer 
word tydens sekere dekseisoene of 
inseminasie praktyke. Sinkronisasie 
van ooie hou 'n magdom van 
voordele in vir skaapboerderye, 
maar is slegs suksesvol wanneer dit 
gepaard gaan met goeie voeding en 
goed beplande bestuurspraktyke. 
Sinkronisasieprogramme kan nie 
opmaak vir swak beplanning of die 
implimentering daarvan nie.

Die vrugbaarheid van skape is 
seisoengebonde, met die mees 
vrugbare tyd gedurende herfs, 
wanneer die dagliglengte afneem 
soos die wintermaande nader. Dit 
is ook vanselfsprekend die mees 
algemene tydperk wanneer skape in 
Suid Afrika gepaar word. Toepassing 
van intensiewe bestuursprogramme 
verg immers meer as een lamtydperk 
per jaar, met gevolg dat skape buite 
die natuurlike dekseisoen gepaar 
moet word. Sinkronisasietoestelle 
maak gesinkroniseerde paring reg 
deur die jaar moontlik en verhoog 
die kans van meerlingkonsepsies 
indien DMSG gekombineer word met 
die sinkronisasieproses. Die gebruik 
van DMSG is nie nodig tydens die 
natuurlike paarseisoen nie, maar word 
aanbeveel indien meerlingkonsepsies 
verlang word of paring buite die 
natuurlike dekseisoen geskied.

Spesifieke paringsperiodes verge
maklik die uiteensetting van bestuurs
aktiwiteite wat alle produksie stadiums 
van diere beïnvloed. Ramme en ooie 
moet spesiale aandag geniet tussen 
dekperiodes. Tydens dié periodes 
moet hulle vroegtydig geënt word, 
liggaamskondisie moet in 'n opgaande 
fase wees en ramme se vrugbaarheid 
en dekvermoë moet bepaal word. 
Lewendige entstowwe moet minstens 
twee maande voor paring aan 
ramme toegedien word, en slegs vir 
niedragtige ooie. Gestruktureerde 
paringstye hou ook die voordeel in dat 
dragtigheids ondersoeke gedoen kan 
word om ooie te verdeel in groepe van 
enkel, tweeling of meerling fetusse. 
Gebalanseerde voedingsprogramme 
kan uitgewerk word vir die verskillende 
groepe om metaboliese siektes in 
die laaste periode van dragtigheid te 
voorkom. 

Sinkronisasie en Reproduksiesukses
gerjan.vanderveen@zoetis.com
Die strewe na 'n suksesvolle boerdery is hoog op elke boer se lys, maar die droom word dikwels gepootjie deur 
ongunstige gebeurtenisse wat buite die boer se beheer is. Boerdery het baie verander oor die afgelope jare en 
die uitdaging het verskuif om meer produktief te boer met minder hulpbronne en steeds winsgewend te wees. 
Reproduksie, gekombineer met uitmuntende bestuurspraktyke, is die belangrikste komponente wat enige boerdery 
se vooruitgang bepaal en is 'n gulde geleentheid vir die veearts om meer betrokke te raak.

Produksie-                                                  
diererubriek

FOR ANIMALS. FOR HEALTH. FOR YOU.
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Die belangrikheid 
om ooie te ent en 
in en uitwendige 
parasiete te 
beheer moet 
met die boer 
bespreek word.

Lamhokkies kan 
optimaal gebruik 
word omdat 
gesinkroniseerde 
ooie binne 
'n bepaalde 
tydperk lam, 
wat die verliese 
van lammers 
aan ongunstige 
weersomstandig
hede en 
roofdiere tot 'n 
minimum sal 
beperk. Entings, 
kastrasies, 
afsit van sterte 
en bestuur van in en uitwendige 
parasiete kan vooraf beplan word 
om arbeid optimaal te benut. 
Bemarking van eenvormige lammers 
help met finansiële beplanning en 
vooruitskattings.

Een van die grootste voordele wat 
sinkronisasie inhou is die massiewe 

sprong wat gemaak kan word ten 
opsigte van die kudde se genetiese 
samestelling. Laparoskopie met die 
beste beskikbare ramme se semen, 
spoel van embrio’s, servikale kuns
matige inseminasie of handparing 
is alles metodes wat meer 
doeltreffend gebruik kan word met 
gesinkroniseerde ooie.

Nadele geassosieer met sinkronisasie 
is weglaatbaar, mits die nodige 
bestuursfaktore in plek is. Spesiale 
aandag moet aan voer van diere, 
endo en ektoparasiet beheer, entings 
programme en algemene kuddebestuur 
gegee word. Sinkronisasie programme 
sal slegs winsgewend wees indien al 
die bestuursfaktore in orde is.  v
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not survive this ordeal; I took her into 
the house and handed her to my wife 
– after all, she is the clinician between 
the two of us and had to fix this! Shock 
treatment was administered and Bella 
was placed in a quiet place (the spare 
bathroom), door closed so the others 
would leave her be. For the rest of 
the weekend, she did not move. We 
checked on her and kept her going 
with iv fluids. Sunday night, before 
going to sleep, we said to one another: 
"We cannot postpone the decision 
any longer; we will have to put her to 
sleep", and agreed that, if this was to 
be done, I would be the one to hold 
her (my way of insisting that I wanted 
to be present). 

Monday morning came, and with 
heavy hearts we opened the bathroom 
door, so I could pick her up for this 
final ritual – but were welcomed by a 
wonderful sight!  Bella was standing 
up, leaning against the wall, with her 

stumpy tail (which had been docked 
by the breeder) wagging at us, in slow 
motion, as if she was saying: "I am not 
ready to go!" 

Needless to say, treatment was 
continued. Bella was disorientated, 
ataxic, confused. At first she could 
only stand up against support, but later 
managed to do so at her own accord. 
She started moving around – with the 
emphasis on "around" – circling a few 
times before moving into a direction. 
Weak, but moving around.  Being a 
little fighter, she gradually improved; 
it was wonderful to see that the rest 
of the Yorkie Pack, after ignoring 
her at first, started communicating 
with her in a tender way, seemingly 
acknowledging her inability to play in 
the same wild way as she did before.  

One of her eyes remained dry and 
itchy, obviously irritating her; she 
would try to scratch it with one of her 
front paws.  Drops and ointments were 

used on a regular basis in an attempt 
to relieve the irritation; enucleation 
probably was indicated, but she was far 
too weak for anaesthesia.  The resident 
clinician started massaging the eye and 
behold! the lacrimal gland seemed to 
like this, and tears started to flow (and 
not only from Bella's eye!).  

Today, Bella is two years old and 
still is a bit ataxic. If excited, she will 
first circle before moving off. But she 
continues to improve and, although 
she will never be the same energetic, 
boisterous dog again, she lives a good 
life, plays with the other Yorkies and is 
a lovable pet.

Why did I tell her story?  To prove to 
you all that TIME IS THE BEST GIFT 
WE CAN GIVE! Do not make hasty 
decisions; never say "I do not have the 
time for this". Be patient; give a little 
more time and, after having done so, a 
little more.

The rewards are great! v

story <<< 26
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Milbemax® Chewable for puppies and small dogs 1-5 kg. Reg. No.: G3834 (Act 36/1947). Milbemycin oxime (2.5 mg); Praziquantel (25.0 mg). Milbemax® Chewable for dogs more than 5 kg. Reg. No.: G3833 (Act 36/1947). Milbemycin oxime (12.5 mg); Praziquantel 
(125.0 mg). Milbemax® Tablets for Puppies and small dogs 0.5-5 kg. Reg. No.:G3187 (Act 36/1947). Milbemycin oxime (2.5 mg); Praziquantel (25.0 mg). Milbemax® Tablets for Dogs more than 5 kg. Reg. No.: G3185 (Act 36/1947). Milbemycin Oxime (12.5 mg) 
Praziquantel (125.0 mg). Milbemax® Tasty for cats more than 2 kg. Reg. No.: G3855 (Act 36/1947). Milbemycin oxime (16 mg); Praziquantel (40 mg). Milbemax® Tasty for kittens and small cats 0.5 - 2 kg, Reg. No.: G3856 (Act 36/1947). Milbemycin oxime (4 mg); 
Praziquantel (10 mg). Milbemax® is a registered trademark of Novartis AG, Basel, Switzerland. ©2009 Novartis Animal Health Inc., Basel, Switzerland.

Novartis Animal Health, a business unit of Novartis South Africa (Pty) Ltd. (Company Reg. No: 1946/020671/07). P.O. Box 92, Isando, 1600. Tel: (011) 929 9111. Fax: (011) 929 2128. Email: infosa@novartis.com. (MIL_053_08_2014).
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Most dogs (84%) 
had at least one 
concurrent disease, 
most frequently 
orthopaedic disease 

(40%), but also cardiorespiratory 
(20%), dermatological (12%), digestive 
(11%), endocrine (10%) or urinary tract 
disease (6%). When analysing body 
composition results, the initial body 
fat percentage was greater in dogs 
with either concurrent orthopaedic 
(p=0.03) or dermatological (p=0.03) 
disease, than in dogs without these 
diseases. Energy intake during weight 
loss was also negatively associated 
with the presence of concurrent 
orthopaedic disease in neutered dogs, 
requiring greater energy restriction 
to achieve the same weight loss. 
The other outcomes of the weight 
loss programme (rate of weight loss, 
percentage of weight loss, and lean 
tissue loss) were not affected by the 
presence of a concurrent disease.
These results indicate that although 
concurrent medical diseases are very 
common in obese pets, affecting 

more than 80% of the dogs seen 
at the ROYAL CANIN® Weight 
Management Clinic, most weight 
loss outcomes remain the same. 
However, considering that dogs with 
orthopaedic disease require greater 
energy restriction, their weight loss 

plan should be tailored accordingly.

References
German, A.J., et al (2014) Does concurrent 
diseases influence the success of weight 
management in obese dogs? 57th British 
Small Animal Veterinary Association 
Congress, Birmingham, UK; April 2014.  v

Do concurrent 
diseases influence 
the success of 
weight management?

In this study, involving 82 obese dogs that had successfully reached their target bodyweight, 
outcomes of weight loss were compared in dogs with and without concurrent diseases.  

Nutritional Insights

By Dr Louis Boag
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Influential Life Coaching

We all experience 
the lastminute 
(crunchtime; 
11thhour; high 
time; zerohour; 

just in time; in the nick of time; the 
last moment) rush to have a task 
completed.  We started doing it as 
kids while attending school and 
have continued to do it well into our 
adult lives.  

Procrastination is defined as the act 
or habit of putting off or delaying, 
especially something requiring 
immediate attention.

Why do we procrastinate?

Reason 1: Being a perfectionist

You feel you are not ready to 
complete the task to your full 
potential or in the way that does 
it proper justice. You need more 
information, skills or tools in order 
to complete it to your selfimposed 
high standards. If the resources are 
not available or difficult to obtain, 
it causes further delays and now 
creates a logical excuse for failing 
to complete the task timeously or 
delivering substandard results.

How would you go about changing 
this ‘habit’? Change your approach/
mindset. It is not impossible. 
Change is good and essential, 
because it allows us to grow as 
intellectual beings. Shift your focus 
from the result to our effort i.e. 
instead of producing a ‘perfect’ 
result, redefine doing justice to the 
task as doing it to the best of your 
own current capabilities, regardless 
of the outcome. Put your best effort 
into the task from the beginning and 
what you get out will be your best.

Reason 2: Lacking self-confidence
Similar to the perfectionists, but the 
difference is that they also mentally 
doubt (lack the belief) their capacity 
to ever gain the resources required, 
compounded by the potential 
embarrassment at the outcome.

Building confidence is not simple. 
One strategy is to compare ‘not 
trying’ to ‘giving it your best effort’. 
If we can allocate more negative 
consequences (perceived pain) to 
the prospect of inaction than to the 
outcome of taking action, we are 
then more likely to take action and 
stop procrastinating.  

Reason 3: Fearing failure
The mental image of the ‘pain’ 
(e.g. ridicule, embarrassment) that 
possible failure may bring about. If 
we reflect back to people that lack 
confidence, we will see a common 
thread. The solution is to switch 
focus from the consequence of 
possible failure to the consequence 
that will result from not taking action 
or completing the task. 

Reason 4: Fearing success
To some people success will bring 
about certain changes in their 
lives that they may not be ready to 
tolerate just yet. In addition, the fear 
of change tends to be perceived at a 
more subconscious level. It involves 
accepting that change can be a little 
scary (people that support you in 
your endeavours are critical at this 
point), but more importantly, realise 
the desired benefits that will bring 
the just reward you deserve.   

Reason 5: Feeling overwhelmed
There is just too much going on. The 
irony is that delaying action usually 
worsens our situation. Break down 

the seemingly impossible task(s) into 
manageable chunks, assign priorities 
and small action steps and then just 
get started with those steps.  
Reason 6: Being distracted
Differentiate between distractions 
that cause procrastination and what 
you invent in order to procrastinate. 
Genuine distraction by issues that 
are of a higher priority is warranted. 
However, if the distractions have a 
lower priority than the task at hand 
then you need to exercise discipline.
Take a piece of paper on a daily 
basis (or do it electronically on your 
laptop, iPad, smart phone, etc.) and 
physically assign a simple A, B or 
C to every task that is required. “A” 
implies a task of high priority, “B” 
medium priority and “C” low priority.  
Never tackle a “B” priority task until 
the “A” priority task is completed. 
Similarly, the “C” priority tasks are 
never carried out before the “B” 
priority tasks.
Reason 7: Lacking enthusiasm or 
motivation
Try and look shocked when I tell 
you that some tasks are just not 
that exciting to do e.g. paperwork, 
data capturing, tax returns etc. Let 
your creativity loose here. Perhaps, 
see your accountant as a customer 
who needs to be kept happy just 
like your regular paying customers.  
I always ask my accountant to 
give me an exact date by which                           
I need to complete my tax return. 
Another option, would be to assign 
a financial penalty to failing task 

Procrastination
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Dr Mats Abatzidis  
B.Sc. B.V.Sc.
New Insights Certified VIP Life Coach
mats.abatzidis@yahoo.co.za
Founder of Influential Life Coaching
Author of the published book “Life outside your 
comfort zone. Better and beyond all expectations”.
http://www.amazon.com/s/ref=nb_sb_
noss?url=searchalias%3Ddigitaltext&field
keywords=Abatzidis
Blog: https://drmatslifecoaching.wordpress.com/
http://www.lifecoachdirectory.co.za/matsabatzidis
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People I Mense

Carien Human

Community resilience 
often takes on three 
broad forms. Resistance 
(the community 
may resist changing, 

adjusting and adapting). Recovery 
(the community is changed but 
after the challenges resolve, the 
community may work its way back to 
its original situation).

Thirdly, a resilient community can 
be characterised by creativity – a 
community may be transformed by 
adversity, developing new modes of 
functioning that take it along a new 
path.1

I believe that the veterinary profession 
is approaching this stage of creativity 
with regards to the wellness of its 
members. During the SAVA Congress 
that took place in the Drakensberg 
recently, a team of veterinarians 
were trained in counselling skills, the 
management of crisis and in assisting 
colleagues that might be experiencing 
a difficult time. I was blown away at 
the commitment and passion with 
which this team of vets approached 
the concept of veterinary wellness.  
But most of all I was struck by their 
heartfelt desire to be a support system 
for vets, especially if they feel isolated 
or unsupported. 

When we speak about factors that 
can assist a person that is going 
through a difficult time, social support 
is often viewed as an enormous 
protective factor. Most of the time 
we view our social support networks 
as close family, spouses and friends. 
Unfortunately, when we lack this 
kind of support system, or when we 
don’t want to put the weight of our 
problems on the shoulders of our 

loved ones, we 
find ourselves 
vulnerable and 
isolated. 

Isolation is 
regarded as a 
big risk factor in 
the prevalence 
of substance 
abuse, depressive 
episodes and 
even suicide. It is, 
however, often a risk 
factor that is very 
hard to work at, 
as it is not always 
just a matter of 
choosing not 
to be isolated. 
It is for this 
reason that I am 
extremely excited 
for the direction in which the SAVA is 
steering its contribution to wellness 
and the commitment shown by fellow 
vets to become that support system. 

Although research shows that peer 
support in communities greatly 
contributes to the resilience of 
communities, a couple of other factors 
also have to be seen. 

The first of these 
is the engagement 
of the community. 
I encourage you 
to meet this by 
making use of 
the opportunities 
provided. Make 
use of the 
hotline, go for 
mentoring and 
attend wellness 

sessions. Secondly, add to movement 
by contributing creatively yourself.                 
I believe that providing this form of 
social support is only the tip of the 
creativity iceberg and that there is a 
lot more in store for this community to 
further increase resilience. Share your 
ideas, avail your time and expertise. 
And last but not least, trust. Let us 
trust our colleagues and peers to 
take hands with us and work towards 
greater resilience and a community 
that conquered this challenge. 
1 Kirmayer, L.J., et al. (2009). 
Community Resilience: Models, 
Metaphors and Measures. Journal de 
la santé autochtone, November 2009, 
62117. v
Regards
Carien
Carien Human is a psychologist in 
Johannesburg. 

"When we speak about factors 
that can assist a person that is 
going through a difficult time, 
social support is often viewed as 
an enormous protective factor."

Resilience is the ability to bounce back. The principle also applies in a community 
context.  Community resilience provides the capability and means for its members 
to handle difficulties. Within the context of veterinary science, the wellbeing of 
everyone involved with the profession has been seen as an obstacle and matter of 
great concern. Can you bounce back from this adversity? 

Resilience 
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REGISTRATION FEES
• Full congress - SAVA member, registration before 30.09.2015: N$ 1850,00
 (please note that SAVA members pay the same fee as VAN members 
 AND that "early bird" registratrions have been extended till 30 Sep 2015 
 for SAVA members ONLY)
• Full congress - SAVA member, registration after 30.09.2015 N$ 2200,00
• Full congress - non-member, registration before 30.09.2015 N$ 2900,00
• Full congress - non-member, registration after 30.09.2015 N$ 3300,00
• Registration per day, VAN/SAVA member: N$ 1100,00
• Registration perd day, non-member: N$ 1650,00
• Student and nurses: N$ 1200,00
• Meal tickets for visitor per day, excl. evening function: N$   375,00
• Printed proceedings: N$   400,00

Proceedings will be avialable on a CD for all congress participants.
Please note that printed proceedings will only be available to delegates who paid and requested for on the registration form, submitted before 30.08.

ACCOUNT DETAILS: Veterinary Association of Namibia, Nedbank – Branch: Independence Avenue 461038, Account Nr: 11010005355
Please fax proof of payment and registration form to: +264 (0)61 259140 or e-mail to: hassel@iafrica.com.na
ENQUIRIES: Dr Baby Kaurivi, Tel: +264 81 235 8435 or e-mail: ybabyk16@yahoo.com or Dr. Beate Voigts, Tel. 062-501152 or e-mail: beate@iafrica.com.na 

Early bird registrations submitted before 30.09.2015 will only be accepted if accompanied by proof of payment.
Please submit your registration form latest on 2nd October 2015 in order to facilitate arrangements.
Only persons who have submitted their registration form in time will be able to attend social functions.

VETERINARY ASSOCIATION OF NAMIBIA
Annual Scientific Congress 15 – 17 October 2015

PROVISIONAL SCIENTIFIC PROGRAMME 
THURSDAY – 15TH  OCTOBER 2015
The wildlife veterinarians’ role in the game industry Dr Ulf Tubessing
An overview of diagnoses made in game at the Onderstepoort Veterinary Faculty, 
Pathology Section Prof. L. Prozesky                 
Drought management Dr Ulf Tubessing 
Endoparasite management in game Dr Ulf Tubessing
Fact and dilemmas about bovine tuberculosis at the wildlife/livestock interface Prof. Anita Michel 
Some of the challenges of Bovine TB testing/diagnosis in wildlife Dr Mark Jago 
VAN – AGM

FRIDAY –  16TH OCTOBER 2015
The importance of a reliable diagnostic service Prof. L. Prozesky
Brucellosis – a threat to wildlife?  Prof. Anita Michel
What does a basic post mortem entail? Prof. L. Prozesky
Why did you only bring the head to the office? Proper sample techniques Dr Renate Hilbert
Necropsy technique, sample taking and systems based diagnostics in Poultry Prof. Neil Duncan
There's money in chickens – what advice can you give me, Doc – the Do's and Don’ts  Prof. Neil Duncan
One letter difference makes all the difference! CPV vs CCV  Dr Mats Abatzidis
Distemper, the domestic-wildlife interface, as experienced by MSD Animal Health 
in the Serengetti Dr Mats Abatzidis
Veterinary legislation and regulatory matters     Dr Anna Marais and
 Dr Rainer Hassel

SATURDAY – 17TH OCTOBER 2015
Sound ecological and conservation principles Dr Pete Morkel
Challenges and secrets of bovine malignant catarrhal fever in southern Africa Prof Anita Michel
Financial Management in veterinary practice Dr Wolfgang Späth
The diagnoses/ challenges of respiratory conditions in production animals with 
emphasis on small stock and cattle Prof. L. Prozesky
Current Status of the Kudu Rabies Project Dr Rainer Hassel

Congress to be held at the Swakopmund Hotel 
and Entertainment Centre.

SAVA Members will be allowed to                   
register at VAN member rates AND Early Bird                     

registration - for SAVA Members only -           
has been extended till 30/09/2015.

REGISTRATION FORMS AVAILABLE ON www.van.org.na
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Merial’s new NexGard™ 
afoxolaner monthly        

chew for dogs

MERIAL’S NEW NEXGARD™ AFOXOLANER MONTHLY CHEW FOR DOGS

Following approval from the 
Department of Agriculture, 
Forestry and Fisheries, 
Merial, the maker of the 
FRONTLINE® range, has 

announced the South African launch 
of NexGard™. It is the first vegetable
based monthly oral chewable for 
dogs that is well tolerated and 
conveniently kills both fleas and 
ticks quickly, and continues to offer 
protection for a full 30 days.

The novel active ingredient in 
NexGard™, afoxolaner, is a molecule 
developed exclusively for veterinary 
use and specifically for the treatment 
of fleas and ticks. Afoxolaner is a 
compound from the isoxazoline class 
of potent insecticides/acaracides, 
which are effective against numerous 
arthropod species including ticks and 
fleas. With a new and distinct mode 
of action, afoxolaner, disrupts the 
nervous systems of fleas and ticks, 
causing hyperexcitation and death. 

NexGard™ is effective in treating 
infestations by the main species of 
fleas and ticks in dogs, and kills both 
the cat (Ctenocephalides felis) and 
dog (Ctenocephalides canis) flea 
species in South Africa. Available 
in four sizes, NexGard™ has shown 
excellent efficacy in low doses when 
it comes to treating and preventing 
flea infestations. NexGard™ has also 
demonstrated excellent efficacy in 
treating and controlling ticks, in adult 
dogs and puppies 8 weeks and older, 
weighing 2kg or more. In laboratory 
studies, NexGard™ showed 100% 
effectiveness against adult fleas         
24 hours postinfestation for               
35 days and demonstrated greater 
than 90% effectiveness against 
ticks, 48 hours postinfestation for 
30 days. As NexGard™ kills fleas 
before they lay eggs, it also prevents 
subsequent flea infestations after 
the start of treatment of existing flea 
infestations. 

NexGard™ is a vegetablebased, 
meatless, beefflavoured chewable 
tablet that can be administered 
with or without food, making it a 
suitable option for dogs with beef 
allergies. According to a study, 
NexGard™ is highly palatable, with 
90% of dogs readily accepting 
the chew. NexGard™ is also well 
tolerated when administered at the 
recommended treatment dose. It is 
quickly absorbed, but is safe to be 
redosed if the dog vomits once the 
tablet has been administered.

 “We are very excited about the 
launch of NexGard™ and the 
possibilities it provides for veterina
rians to assist dog owners in flea 
and tick control,” says Marianna 
Rossouw, Business Unit Head: 
Pets, Merial South Africa. “Available 
by veterinarian prescription only, 
NexGard™ unique features allow 
veterinarians to offer pet owners 
an additional flea and tick control 
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Eventually, the big 
day arrived and our 
enthusiastic team made 
their way to the school in 
Zamani with many boxes 

of supplies as well as prizes. As usual, 
we arrived to set up and already the 
queues were buzzing with people, 
dogs and cats all waiting patiently for 
us to begin.
We saw 460 dogs and 70 cats. They 
were vaccinated, dewormed and 
treated for ticks and fleas. There were 
also a few sick animals that were 
treated accordingly. The percentage 
of sick animals, however, was lower 
this year. Previous years saw many 
Parvo and Babesia cases. We have 
been fighting a distemper outbreak 
for the last year but, considering how 
contagious it is, I feel our vaccination 
efforts are paying off. Along with all 
the small animals attended to, there 
was also a calf with a broken leg and, 

dishearteningly, a horse that had been 
stabbed in the abdomen. Education 
was a big part of the day. Booklets 
about basic animal care were handed 
out, thanks to SAVACVC and ABSA 
Bank.

After the hard work, it was time for 
the dog show. This is 
the third year we have 
included this to encourage 
people to look after their 
animals, as prizes are 
given for categories such 
as bestbehaved, best 
condition, most improved 
and most complete 
vaccination cards from the 
past few years. Luckily, we 
had roped in some extra 
hands from Gauteng vets 

and their partners so that we finished 
in time for this sequel.

We would like to include more 
sterilisations and there are plans 
afoot, but unfortunately this takes 
even more money. We are working 
on it! Unfortunately, the current 
situation is that puppies are in great 
demand and are sold for many 
hundreds of rands each, providing a 
supplementary income for owners, 
who are therefore often unwilling to 
sterilise their bitches. It is our view 
that, as survival rates of puppies 
improve (via vaccination, parasite 
control and education regarding 
diet, shelter etc.), the population of 
healthy adult dogs will expand. As a 
result, there should be less demand 
for puppies and people will be more 
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Zamani CVC Day
Dr Heather Nixon

Our Zamani CVC day, 9 May 2015, was again 
preceded by weeks of planning and hunting for 
sponsorships. One can never underestimate the 
amount of work that goes into these events and I 
praise all involved. 

An initiative of the
SOUTH AFRICAN
VETERINARY ASSOCIATION
Non-profit Company: 1998/016654/08
Non-profit Organisation: 000-234 NPO
Public Benefit Organisation: 130001321

CVC News I CVC Nuus
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inclined to sterilise their pets. 

I, personally, have seen a tremendous improvement in 
the general condition and handling of animals since we 
first started five years ago. Mr Geever Moloko, our local 
Animal Health Technician who always organises the rabies 
section and local advertising, was also very impressed. 
We are extremely proud to be part of such a worthy cause 
and thankful to all of our sponsors and all of the helpers 
without whom it just would not be possible! Nobody 
involved receives any financial benefit. 

We do, however, get a sense of worthiness and 
satisfaction from a small child’s smile as they walk away 
with their puppy in their arms, or an old lady’s heartfelt 
“ngiyabonga Dr” as their guard dog of many years bounds 
after them in good health. 

Thanks to all our sponsors, including Stonely Marketing, 
Hill’s, Montego, Eukanuba, Biofarm, Royal Canin, Lakato, 
Zoetis, MSD, Virbac, Merial, Vetsbrands, Novartis Animal 
Health, Biotech Laboratories, Norbrook Laboratories and 
Memel Vets.  v
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63 Kayburne Ave, Randpark Ridge Ext. 8
PO Box 1311, Randpark Ridge, 2156

Specialist Referral Hospital
We offer:
-  Full range of orthopaedic procedures incl. TLPO 

and THR (total hip replacement)
-  Neurosurgery
-  Specialist internal medicine referrals
-  Specialist veterinarians on call 24 hours a day
-  Diagnostic imaging incl. access to CT and 
 MRI - daily: 
 • CR Digital Radiography
 • Ultrasonography
 • Echocardiography

Tel: (011) 792 6442/3 (011) 791 6278
Fax: (011) 792 0409

Email: admin@jsvc.co.za • Web: www.jsvc.co.za

option, based on the client’s preference and the best 
fit for the dog. Whether it be the FRONTLINE® spoton 
topical treatment or the new NexGard™ chewable, both 
are effective, well tolerated, affordable and extremely 
convenient.”  

NexGard™ is also available in single monthly treatments, 
making it more affordable and costeffective for South 
Africans feeling the economic pinch, while ensuring 
ongoing monthly foot traffic for veterinarian practices. 

“Merial is a market leader for parasiticide products, 
and we have leveraged our years of experience and 
technical parasiticide knowledge, as well as our strength 
in chewable technologies, to develop NexGard™,” 
concludes Rossouw. “Being on the forefront of 
developing innovative new products demonstrates our 
commitment to the veterinary community and to the 
good health of animals and pet owners." v
To learn more about NexGard™, please visit               
www.NexGardForDogs.com.  

completion e.g. if the task is not completed timeously, 
you will pay R500.00 to the South African Salvation 
Army.  It doesn’t matter if the motivation you choose 
is weird, but it is vitally important that you choose a 
motivation that works for you!
Enjoy the process and enjoy the results even more! v  
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Corneal Dystrophy / 
Degeneration - (Senile)

Corneal degenerations 
are crystalline 
corneal opacities that 
occur secondary to 
pathological changes 

within the cornea. This degeneration 
can consist of scarring, lipid, 
cholesterol and calcium deposits 
and can be preceded by keratitis, 
vascularisation, and possibly 
melanosis. One of the frequent 
findings is the present of fine 
neovascularisation. The lesions may 
be dense white, greyishwhite and 
crystalline. In many cases it has a well 
demarcated border. They frequently 
are located in the axial or paraxial 
cornea and in the older dogs it may 
have a rough appearing surface or 
when touched with a cotton bud it 
has gritty type feel. This is the calcium 
component. 

We normally see these lesions in 
dogs older than 12 years and for the 
clinician these can be very frustrating 
cases, as many of these crystalline 
areas become ulcerated and the cells 
literally do not have the ability to heal 
the ulcerated area, resulting in the 
lesion frequently not healing in spite of 

routine ulcer medications. The patients 
remain uncomfortable, lacrimate and 
show blepharospasm.

Treatment:

There are a number of treatment 
options that can be used with very 
varying results. These include:

1. Chronic application of topical 
antibiotics and good viscous 
lubricants.

2. Application of ocular “superglue’ 
to the lesion. – The author has 
attempted this and the results 

are short lived as the glue plaque 
eventually sloughs off. This 
procedure would also have to be 
done under GA as the cornea needs 
to be dry before the glue is applied.

3. EDTA eye drops – EDTA has been 
shown to assist in chelating the 
calcium from the lesion. 

COLUMNEye

Senile Eye 
Conditions
(Part 1)

Dr Antony Goodhead, Dr Izak Venter & Dr Lo-An Odayar
Specialist Veterinary Ophthalmologists, Johannesburg Animal Eye Hospital (www.animaleyehospital.co.za)

Regulars I Eye column

There are a few rather specific eye conditions that we see in the older age group of patients.  These include 
senile corneal dystrophy/degeneration in dogs, nuclear sclerosis of the lens [all animals] and asteroid hyalosis 
of the vitreous (all animals).  The latter two conditions will be dealt with in Part 2.

Conjunctival flap

Keratectomy and amnion graft
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 The results are variable.
4. Complete keratectomy – 

keratectomy may decrease or stop 
the cycle of cell death and lipid / 
calcium deposition by removing 
necrotic tissue. 

5. Algerbrush debriding and 
reepithelisation – This currently 
is the treatment of choice. Under 
topical anaesthetic a rotating 
diamondhead burr is used to 
debride the surface, remove 
the calcification and assist in 
establishing an ulcerated area that 

hopefully will reepithelise. The 
results are variable and may need 
more than one treatment. 

6. Debride and cover the lesion 
– Achieving patient comfort is 
frequently the most important 
factor versus maintaining a 
functional visual eye. Based on   
this a number of other surgical 
options are used and these can 
be very effective. They include 
surgical debriding and the 
application of;
a. A cryopreserved amnion graft.

b. A thin conjunctival pedicle or 
hood flap (sometimes referred 
to as a Gunderson flap).

7. The use of corticosteroids in non
ulcerated crystalline lesions is 
contraindicated as it may reduce 
vascularisation, macrophage 
function and subsequent resolution 
of the lesion. Corticosteroids have 
also been shown to promote 
attraction and binding of calcium 
by inducing rearrangement of the 
molecular structure of collagen and 
elastin.  v

Dear Editor

Equine Core Skills CPD

I attended the “Equine Core Skills” 
CPD course organised and 
presented by Dr Emma Alsop and 

Dr Cynthia Donnellan in Cape Town 
in May 2015. This was the first of 
the Equine Skills courses given by 
the industrious twosome and, in a 
nutshell, it was fantastic.
The course was aimed at both mixed 
and equine practitioners and although 
I was probably the only full time 
equine veterinarian present, I was 
gratified that I had taken the time 
to be one of the select delegates. 
Approximately twenty of us 
assembled for a twoday course over 

a weekend. Lectures in the morning, 
proceeded after lunch by illuminating 
practical sessions, divided into four 
clinics in the afternoons. The low 
numbers enabled these wetlabs to be 
totally hands on.
Lectures were lighthearted, practical 
in nature and extremely informative. It 
helps enormously when the lectures 
are presented by clinicians. (Don’t 
close your eyes to envisage what 
Cynthia is describing, as she will 
reprimand you, as I discovered, much 
to my chagrin). 
The practical sessions were 
unbelievable; I thoroughly enjoyed 
them and learned an incredible 
amount about how I was going about 
everything the wrong way.

I have been in practice for over 40 
years and can truthfully enthuse that I 
have not attended a better or a more 
informative course in all that time. 
An esteemed colleague asked me at 
the time, “How does it feel to be the 
oldest delegate here?” I can tell you 
old or not you do not want to miss 
any follow up courses these two 
present.
With relatively few equine CDP 
opportunities available in SA, it is 
great that the twosome have moved 
into this niche. If they give a course in 
your area do not miss the opportunity. 
You will not regret it. (Old people 
are allowed to close their eyes, 
occasionally?).  v
Jim Antrobus

••• LETTER FROM ... Jim Antrobus

STEEL AGE 
Refurbished veterinary small-animal operating theatre tables

Flat or V-top design on request Best prices Delivery to regional areas, additional charges apply
Contact Nico 082 782 6033 or nico@steelage.co.za

Letters I Briewe

eye column <<< 39

RELIEF TECH NOLOGIES
Radiation protective aprons, mittens, lead glasses, apron carry/storage bag, repairs and/or refurbishment of old aprons. 

Special: Embroidered name supplied free of charge when you quote “I am a special vet” when placing order.
Contact Clare at 081 873 8683 or rtcommunicator@gmail.com

BIRD AND EXOTIC ANIMAL HOSPITAL
The only Avian and Exotic specific practice in SA. Access to advanced diagnostics and treatments.                         

Emergency Care 24 hrs, Behaviour, Husbandry and Diet consults, Soft tissue and Orthopaedic surgery.
Dr DL Elliott  Dip Vet Nur BVSc; DR JS Steyn BSc BVSc. Based in the Onderstepoort Veterinary Academic Hospital
www.birdandexotic.co.za • vet@birdandexotic.co.za • 012 529 8105 • A/H Emergencies 079 525 0368
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SPECIALIST REFERRAL 
HOSPITAL
• Open 24 Hours

• General and Referral Practice

• Emergency and Critical-care Facility

• Overnight Hospitalisation with                    

Veterinary supervision

• Telephone (011) 706-6023 (All Hours)

6 Ballyclare Drive, Bryanston

email: bvh@global.co.za
web: bryanstonvet.co.za

co k

Have you ever thought of working in England? 

Do you have at least 3 years’ small animal 
clinical experience and enjoy practising 
to a high standard?

We are a large veterinary partnership with 
state-of-the-art equipment such as MRI, 
CT, ultrasound, laparoscopy and our own 
blood bank. 

We are looking for experienced, 
dynamic and entrepreneurial vets to 
join our network of friendly practices, 
either as an employee or as a partner.

Medivet is an accredited A-rated 
sponsor and we are able to issue 
certificates of sponsorship for tier 
2 (general) visas for suitable 
veterinary surgeon candidates.

If you are interested in 
working and settling in the 
UK, please send your CV and 
covering letter to Daniel at  
vetrecruitment@medivet.co.uk

www.medivet.co.uk/vet-professionals

England’s Calling…
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The Code Company offers the unique combination of software 
development, graphic design, multimedia, practice management, 
marketing and operational expertise tailored by a wealth of 
experience in the veterinary industry. Innovation is at the core of 
everything we do, as we embrace technology to provide simple & 
practical solutions for the veterinary environment.

Our knowledge and understanding of the veterinary industry allows 
us to offer a number of solutions as our aim is to become a full house 
provider of all that your practice requires. 
 
We offer solutions and services as an extension to your practice 
allowing us to focus on moving your business forward while you focus 
on veterinary medicine.

CALL US TODAY
to find out how we can benefit you

Internet, mobile, business solutions for the veterinary industry.

0861 000 VET (838) 
info@codeco.co.za
www.codeco.co.za

Let The Code Company be your preferred IT partner in:
Website Development

Social Media

Hosting

E-commerce

Mobile Solutions

Training

Search Engine Optimisation

Bulk Marketing

Software Development
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RADIATION ONCOLOGY 
(Referral Practice) 

Dr Georgina Crewe BVSc. 
MSc. (Wits)

Radiation Therapy may be used 
alone or in conjunction with 
surgery and chemotherapy. 

Radiation is particularly useful in 
the treatment of solar induced 

squamous cell carcinoma, 
cutaneous mast cell tumours 

and sarcomas. Palliative 
radiation is successful for most 
tumours as the tumour shrinks 
and the peripheral nerves are 

released relieving the pain 
caused by the tumour. For more 
information or to discuss a case 

please contact: 

Georgina Crewe, 
115 9th Ave., Fairland,
Johannesburg 2195,

Telephone: 
011-678-3121,

Cell: 082-492-6247, 
E-mail:

georgina.crewe@acenet.co.za

VETERINARY 
BUSINESS 

CONSULTANT

Dr Robin Linde
BSc, BVSc,

Cert Business Management

If you do need help with:
• Practice evaluation
• Buying or selling a  practice
• Financial management
• KPI/Benchmarking
• Stock and merchandise 

management
• Marketing management
• Human resource 

management
•  Client management

Please phone me on cell:

082 075 4111

Email:

robin@rlconsulting.co.za 

“DON’T WORRY,  BE HAPPY”
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WELL-EQUIPPED 
SMALL-ANIMAL 

PRACTICE IN 
PORT ELIZABETH 
REQUIRES 3RD 

VETERINARIAN TO 
START AS SOON AS 

POSSIBLE!

Short or long-term 
contract available. 
Salary negotiable 

according to SAVA 
guidelines.

Please e-mail CV 
to drt@npah.co.za              

(Thys Terblanché) OR 
sharon@npah.co.za 

(Sharon Lange)

 Newton Park                
Animal Hospital:                

Tel. 041 364 1115 or 
041 364 1183 or              

Cell 082 718 6200 

nadas ark

2 VETERINARIANS 
REQUIRED IN LOUIS 

TRICHARDT, LIMPOPO
Busy practice, small animals, 

exotic pets and equines.

Want to expand into wildlife 
and production animals.

SAVA remuneration rates, 
equal sharing of after-hours and 

weekends.

New graduates welcome. 
Long-term investment / 

dividends possible.

Professional, responsible, 
genuine patient care essential

Send CV’s to           
nadasark@gmail.com

082 781 0069

VETERINARY 
SURGEON REQUIRED

A veterinary surgeon is 
required for dual-centre 

(Durban/Cape Town) 
veterinary practice, with 
the potential to travel to 
our newmarket, england 

branch.
Racing and stud 

management experience is 
essential.

Candidates must have 
extensive experience in 
equine practice and the 

ability to manage referral 
caseload (including colics 

and neonatal intensive 
care).

Apply to Baker & McVeigh 
Equine Hospital KZN          

(Pty) Ltd
Email:                                

vets@mcveigh.co.za
Fax: 031 7691077

URGENT!!!
  OPEN POSITION’S

FOR  VETERINARIAN
VETERINARY NURSE

   Full-time and           
Qualified

For a mixed practice
With small, large and 

wild animals

Practice is in Meyerton
GAUTENG

EMAIL: 
Dr. F.J.H. Boonzaaier

mwdiere@mweb.co.za
or

PHONE: 083 236 9650

WESTVILLE 
VETERINARY HOSPITAL 
WE ARE A BUSY DYNAMIC 

PRACTICE LOOKING 
TO RECRUIT ANOTHER        
NURSE TO JOIN OUR 

FRIENDLY TEAM
The full time position 

offers one day off a week, 
no after hours work and 

one week end rotation on 
in four, giving time off to 
enjoy what coastal KZN 

has to offer.
Remuneration will depend 

on experience, as per 
SAVA guidelines, with 
a package including 

contributions to Medical 
Aid and Pension Fund.

Interested?  Send your CV 
to vet@westvet.co.za, and 
if you sound like the person 
we are looking for, we will 
be happy to pay for you to 

come and see us!

CAPE TOWN BASED VETERINARY 
GROUP AND VETWORLD PTY ARE 

LOOKING FOR AN ENERGETIC 
VETERINARIAN (M/F) WITH 

EXPERIENCE AND PASSION FOR 
DOGS, CATS, BIRDS, SMALL 

ANIMALS, REPTILES AND FISH. 
A pleasant and enthusiastic 

disposition is essential. 
Newly equipped rent free Veterinary 
practise with receptionist and online 
booking facility provided as well as 
a fast growing potential customer 
base from neighbouring high-end 

mega pet store Petworld. 
Great risk free prospects from day 
1 for a motivated individual with 

excellent all-round Veterinary skills 
and limited financial resources.
Area: N1 value centre (next 
to Virgin Active) Goodwood,            

Cape Town.  
The details of this partnership will 
be discussed with you during a 

presentation meeting. 
Interested to find out 
more? Contact us on                                         
info@vet-world.co.za 

and we will get back to you 
soonest to set up an appointment.

KENT, UK
OPPORTUNITY TO RUN 
AND DEVELOP A QUIET, 
BUT GROWING, FULLY 

EQUIPPED, SMALL 
ANIMAL BRANCH 
CLINIC. SALARY 

+ PROFIT SHARE. 
Excellent support 

staff and friendly and 
experienced back up 

from main branch.

For further info email: 
practice.vacancies@

hotmail.com
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VETERINARIAN/VEEARTS
MANCHESTER (UK)

A great opportunity has arisen to join our 
experienced fulltime vet team of 5 in 

Manchester (United Kingdom). Along with our 
qualified nurses and experienced reception 

team, we run a busy smallanimal clinic with a 
varied surgical and medical caseload, including 
routine, soft tissue, orthopaedics and medical 
care. A competitive salary and generous CPD 
allowance is on offer.  Applicants must have a 
RCVSrecognised degree without the need for 

bridging exams. Varied contract lengths are 
available. For further information please contact 
johnmichael.maloney@companioncare.co.uk  

Ref15AU03

GENERAL / ALGEMEEN
Small-Animal/Wildlife

Mainly smallanimal practice expanding into 
wildlife work, looking for motivated second 

veterinarian.  Great opportunity for new 
graduate to gain experience. Salary as per SAVA 

guidelines.  Call 0834107962 or send CV to                    
086 694 6038. 

Ref15JL02

FREE STATE/VRYSTAAT
BLOEMFONTEIN

Bloemfontein Vet Hospital requires one fulltime 
veterinarian to join us at our well equipped 

multiman mixed practice. There is a partnership 
opportunity for the right person, SAVA 

recommended salary rates paid, new graduates 
welcome. Please contact us at 051 444 1460, 
Cenvet@connix.co.za or Dr Ryan Niemand                     

082 772 9598
Ref15MA02

MPUMALANGA
GROBLERSDAL/MARBLE HALL

Loskop Dierekliniek benodig die dienste van 
'n veearts en ‘n veterinêre verpleegster.  Ons 
is 'n gemengde plattelandse praktyk met 'n 

goeie balans van kleindiere, grootdiere en wild 
en is gelee in die Loskopvallei (Groblersdal 

en Marble Hall) omgewing. Aangename 
werksomstandighede met unieke uitdagings elke 
dag.  Bel Sr Corne Steenkamp op 013 261 1167 
of stuur u CV na Loskopdierekliniek@gmail.com

Ref15SP01

NORTH WEST/NOORDWES
RUSTENBURG

Gemengde praktyk in Rustenburg op soek na ’n 
veearts met belangstelling in produksiediere en 
wild, om by ons in te skakel. Ondervinding in 

die twee velde sal handig te pas kom, maar pas 
gegradueerdes is ook welkom. Kontak ons by 

014 533 2084 vir meer inligting.
Ref14OC06

POTCHEFSTROOM/FOCHVILLE
Troeteldierartse: Geleenthede in die universiteit

stad, Potchefstroom en vir ’n arts wat onafhanklik 
kan werk in die plattelandse Fochville (75km 

vanaf Jhbmiddestad) met die oog op eienaar
skap. Skakel Douw van der Nest: 018 297 1846

Ref15MA14

LICHTENBURG
Besige 3man praktyk soek 'n assistent veearts 
om by ons span van 10 persone aan te sluit.  

Ons is 'n gemengde diere praktyk, (70% 
kleindiere, 20% beeste, 5% perde, 5% skape) 
geleë te Lichtenburg.  Ideaal vir 'n veearts wat 
ondervinding wil opdoen van alle aspekte van 

'n privaat praktyk. Dienste (naure, naweke) 
word gelyk verdeel. Kontak Anton/Andrea,                               

018 632 3011/ 084 970 8146
Ref15SP07

WESTERN CAPE/WES-KAAP
MILNERTON

Assistant vet required for COASTAL VET clinics 
in Blaauwberg region (Milnerton, Parklands)
16 yr experience required, no afterhours, 
SAVA salary rates apply. This is a modern 

wellequipped hospital with other veterinarians 
and large support staff. Position available 
immediately. Interested candidates please 
contact us at coastvetgroup@gmail.com.

Ref15FE01

CAPE TOWN
Veterinarian with 15 yrs experience for 

Sunningdale Animal Hospital, Cape Town.
No afterhours, reasonable hours, SAVA 

salary. Wellequipped hospital with existing 
3vet team. Position available immediately.                                  

Please email sunningdalevet@gmail.com for 
further information.

Ref15FE02

KNYSNA
The Knysna Animal Welfare Society is looking 

for a veterinarian for its clinic. Working 
hours are Monday to Friday 08:15 to 16:15 
and every second Saturday 08:45 to 11:15.                     
Please email CV to Marten van Leeuwen at 

vanleeuwen@xsinet.co.za
Ref15JN03

KNYSNA
Animal Antics Veterinary Consulting Rooms 

in Knysna is looking for a vet to join our 

mixed practice. New graduates welcome.                         
email vetwtait@gmail.com

Ref15JN15

MALMESBURY
Benodig Veearts met ± 3 jaar ondervinding. 

Kontaknommer: 084 585 5730
Ref15JL09

CALEDON
Overberg Dierehospitaal benodig ‘n voltydse 

veearts met ‘n minimum van een jaar 
werksondervinding, en met die oog op ‘n 

langtermyn verbintenis. Hierdie is ‘n gemengde 
plattelandse praktyk (60% produksie en 40% 

troeteldiere) wat beskik oor ‘n goed toegeruste 
kleindierhospitaal. Salaris volgens SAVV skale. 
Aanvangsdatum – Begin Januarie 2016. Kontak 
Dr Oubaas Retief, 028 212 1551 / 082 807 4436, 

Epos: iretiefovernet.co.za
Ref15SP02

MILNERTON
Halfday assistant vet required for Ixia St Animal 
Hospital, Milnerton. 16 yr experience, halfday & 
alternate w/ends, SAVA salary. Great for working 
mom.  Modern wellequipped hospital, 3 vets, 

large support staff.  Available immediately.  
Contact natvet@kingsley.co.za

Ref15SP08

CERES
Assistant required 5 for man practice. Well

equipped mixed practice – smallanimal, 
production animal and equine. Smallanimal 

and equine theatre. In house chemistry digital 
Xray, ultrasound, endoscopy. Send CV to                

Francina @ ceresvet@intekom.co.za or                                                                         
Fax: 023 3161 885 / 086 669 2921 

Ref15SP09

MILNERTON
Assistant veterinarian required for smallanimal 

veterinary hospital to start from 1 August 2015 or 
as soon as possible thereafter.  Practice is well
equipped and is in an upmarket area.  Pleasant 
working hours, shared weekends and no after 

hours callouts.  Ideal candidate to have about 3 
years experience.  Vacancy would suit someone 
who is confident, enthusiastic, loves people and 

pets.  Must be dedicated and conscientious. 
Please send CV to: thevetad@gmail.com

Ref15SP11

GAUTENG
Position available at the VETCARE CLINCS. 

Graduates and experienced vets welcome to 
apply. Fully equipped facilities with up to date 

technology. Salary according to experience and 

Classified Advertisements I Snuffeladvertensies
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ability. Send CV to practice manager, Brad 
Parfitt.  brad@vetcareclinics.co.za Practice tel 

number 011 795 2034
Ref15MY04

EAST RAND
Vet assistant with 1 or more years’ experience 

required in busy East Rand practice.                                
Contact Hans on 082 411 6527.

Ref15JN04

WELTEVREDENPARK/ROODEPOORT
Allensnek Veterinary Hospital requires a full

time veterinary assistant to join our 
3vet team at our smallanimal hospital. 

Salary according to SAVA. Contact details 
allensnekvet@absamail.co.za or 

(011) 475 0663/4.
Ref15JL07

VANDERBYLPARK
Driehoek Dierehospitaal is opsoek na ‘n 

gemotiveerde 2talige veeartsassistant, 13 
jaar gekwalifiseer. Tenvolle toegeruste praktyk, 

hoofsaaklik kleindiere maar 
ook grootdiere en wild. CV’s na                     

driehoekacc@telkomsa.net
Ref15AU01

JOHANNESBURG
Veterinarian required for fulltime position at 
wellequipped smallanimal hospital in NW 

suburbs. No afterhours and generous leave. 
Salary commensurate with experience. Please 
send CV’s to jansenanton898@gmail.com or 

contact 011 6736783. 
Ref15AU04

NORTHRAND ANMAL CLINIC (KYALAMI)
We are looking for an equine veterinarian for 
a busy equine practice in Kyalami to start as 

soon as possible. Salary negotiable according 
to experience. Contact:  Dr Mike Ross                       

(011) 468 3100 or email CV to mike@nrac.co.za 
for further details.   

Ref15AU10

EAST RAND
Veterinarian with 25 years experience, 

required to join a busy, wellestablished small
animal practice in Benoni.  Vacancy would 

suit someone who has an interest in surgery 
and who can start on 1st of September 2015 
or as soon as possible. Please Contact Jane 
on 0824112586 or Heather on 084 582 0020.      

Ref15SP03

WELTEVREDEN PARK
Fulltime / weekend locum position available 

for smallanimal vet in well equipped practice. 
Send CV to labrador@discoverymail.co.za or 

fax 086 643 1471
Ref15SP04

KWAZULU-NATAL
KOKSTAD

A successful threeman, mixed veterinary 
practice in Kokstad has a vacancy for a 

fulltime, experienced productionanimal 
veterinarian. This vacancy would suit a 
colleague looking to be part of a well

equipped, mixed practice of companion
animal work and large animal, dairy, 

beef and equine work with partnership 
opportunity. Experience in production animals 

required. Phone Dr Nischk 0833053093 or                                           
Dr Kilian 083 557 3388, Clinic 039 727 1899

Ref15AP03

NEWCASTLE
Veterinarian wanted in a busy threevet mixed 

animal practice in Newcastle, KwaZulu
Natal. Duties shared and salary according to 
SAVA recommended rates. Good longterm 

prospects. New graduates welcome to apply.  
Send CV to ncanduvet@telkomsa.net or 
contact Barry Rafferty at 082 789 7940

Ref15JN14

LIMPOPO
BOSVELD

Gesoek: Twee veeartse en ‘n verpleegster/
assistent vir gemengde praktyke in Limpopo. 

As jy hou van Bosveld en sy mense, word 
kleindier, grootdier en wildwerk gedoen. 
Kandidate moet sonder toesig kan werk, 
ondersteuning sal gebied word. SAVA 

tariewe. Stuur CV, vir aandag Marlize by                                   
015 516 2046 tel/faks. 

Ref15AU02

POLOKWANE 
Pietersburg Dierekliniek  gemengde  praktyk 

in Polokwane op soek na veeartse met 
belangstelling in produksiediere en wild, 

om by ons in te skakel. Ondervinding in die 
twee velde sal handig te pas kom, maar pas 

gegradueerdes is ook welkom. Salaris volgens 
SAVA. Langtermyn moontlikhede. Pos dadelik 
beskikbaar. Kontaknommer: 015 291 2107 of 

stuur u CV na mwpbgvet@mweb.co.za 
Ref15AU06

LOCUM/LOKUM
GAUTENG

PRETORIA-OOS
Lynburn Dierekliniek benodig 'n manlike 

kleindierveearts om as lokum te help met die 
oog op 'n permanente aanstelling. Posisie 
beskikbaar vanaf Augustus 2015. Skakel 

Elfriede  076 887 8188
Ref15JL01

VETERINARY NURSE/VETERINÊRE 
VERPLEEGSTER

GAUTENG
JOHANNESBURG

Johannesburg SPCA is looking for a motivated 
veterinary nurse or animalhealth technician to 
join our veterinary team. Should have genuine 
interest in animalwelfare work. Duties involve 
predominantly companionanimal and a small 

percentage of livestock. Great opportunity 
for new graduates to gain experience with 

our veterinary team. Kindly forward CV and                                                            
SAVC registration to Dr A.F. Suleyman 

at jhbspca@jhbspca .co.za or                                   
vets @jhbspca.co.za.

Ref13SP13

GAUTENG
Position for veterinary nurse available 

at the VetCare Clinic Group. Send CV to                            
brad@vetcareclinics.co.za or phone                                                                    

011 795 2034. Practice manager – Brad Parfitt.
Ref15AU09

WES-KAAP/WESTERN CAPE
CERES

Enthusiastic vet nurse required for 5man 
practice. Smallanimal, production animal 

and equine.Wellequipped smallanimal and 
equine theatre. In house chemistry, digital 
Xray, ultrasound and endoscopy. Send CV 
to Francina @ ceresvet@intekom.co.za or                     

Fax: 023 3161 885 / 086 669 2921
Ref15SP10

PRACTICE FOR SALE/PRAKTYK TE 
KOOP

GAUTENG
PRETORIA MOOT

Smallanimal practice in Pretoria Moot 
for sale. Owner wants to relocate.                            

Please phone 082 554 7312
Ref15MA09

WES-KAAP/WESTERN CAPE
Gevestigde, goed toegeruste plattelandse 

praktyk te koop. Hoofsaaklik kleindiere.                     
WesKaap. 076 402 6589

Ref15JL06

SWELLENDAM
Nestled under the Langeberg Mountains in 

the quaint town of Swellendam, not far from 
the Koornlands River, is your opportunity 

waiting to happen. Yes, Koornlands Veterinary 
Clinic is for sale, house, equipment and stock. 

The clinic has been run as a smallanimal 
practice, but the new incumbent will have 
to expand to full rural practice to support 
their lifestyle. For more details, contact                                                   
Rob Hazell at robsbroms@gmail.com

15MA10

CAPE TOWN (SOUTHERN SUBURBS)
Lifestyle & job satisfaction at an excellent price.  
Small practice (currently 1man but with scope 
for more) with dedicated clients, comfortable 

income, convenient hours. Option to purchase 
property. Contact sbavni@telkomsa.net

Ref15AU13

VRYSTAAT / FREE STATE
Gemengde plattelandse eenman praktyk 

te koop in die NoordVrystaat. 70% 
produksiediere, 30% perde en kleindiere. 

Uitbreidingsmoontlikhede, veral in wild. Ideale 
geleentheid om jou eie praktyk te besit. Kontak 

Nico by 0762690722.
Ref15AU12
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General
Programme in Advanced Field Guiding 
Course, 7 September to 20 November 
2015. 
Info: Martin Thompson, Tel 011 434 
2355, Email: Martin.thompson@ce.up.
ac.za

September 2015
19th World Veterinary Poultry Congress, 
7 – 11 Sep, CTICC, Cape Town. 
Info: Petrie Vogel, SAVETCON, tel 012
346 0687, Email: petrie@savetcon.
co.za  http://www.wvpc2015.com 

Free State Branch Congress, 11 – 12 
Sep, Illanga Estate, Bloemfontein. 
Info: Madaleen Schultheiss, Vetlink, 
0123461590, www.vetlink.co.za.

Complementary Veterinary Medicine 
Group Congress, 19 – 21 Sep, Skukuza, 
Kruger Park. 
Info:  Jane Fraser fraserjm@mweb.
co.za / 031 2614847 or Suzanne Hayes  
drsehayes@gmail.com / 021 5310477.

Parasitological Society of SA 
Conference, 20 – 23 Sep, Pumula 
Beach, KZN.
Info: Petrie Vogel, SAVETCON, 012
3460687, petrie@savetcon.co.za

October 2015
Western Cape Branch Congress, 2 – 3 
Oct, (includes one day parallel equine 
session) Protea Hotel, Durbanville. 
Info: Madaleen Schultheiss, Vetlink, 
0123461590, www.vetlink.co.za.

Veterinary Association of Namibia 
Annual Scientific Congress, 15 – 17 Oct, 
Swakopmund Hotel and Entertainment 
Centre. 
Info: Dr Baby Kaurivi, Tel: +264 81 235 
8435 or email: ybabyk16@yahoo.com 
or Dr Beate Voigts, Tel. 062501152 or 
email: beate@iafrica.com, www.van.
org.na

Federal Council of the SAVA, 17 Oct, 
VetHouse, Pretoria. 
Info: Elize Nicholas, 0123461150; 
elize@sava.co.za 

Intensive Care Seminar, 24 – 25 
Oct, Menlyn, Pretoria (venue to be 
confirmed). 
Info: Madaleen Schultheiss, Vetlink, 
0123461590, www.vetlink.co.za.

Pig Vet Society: Annual General Meeting 
(AGM). 28 – 29 Oct, Vethouse, Pretoria. 
Info: Dr Peter Evans, peter@csvet.
co.za

November 2015
Northern Natal/Midlands Branch 
Congress, 7 – 8 Nov, Rawdon's Hotel, 
Midlands, KZN. 
Info: Madaleen Schultheiss, Vetlink, 
0123461590, www.vetlink.co.za.

Advanced Course in Wildlife Chemical 
Immobilization and Field Practice,                
9 – 13 November 2015. 
Info: Martin Thompson, Tel 011 434 
2355, Email: Martin.thompson@ce.up.
ac.za

December 2015
Africa Livestock, Meat and Fisheries 
Summit Business Opportunity Fair and 
Expo, 3 – 4 Dec, Durban. 
Info: Calvin Ncube, 011 056 9493, 072 
157 0076, calvin@mcgroup.co.za or 
visit www.mcgroup.co.za

April 2016
10th International Equine Diseases 
Conference, 4 – 8 Apr, Buenos Aires, 
Argentina. 
Info: www.internationaleidc.com

September 2016
WSAVA Congress, 27 – 30 Sep 2016, 
Cartagena, Columbia v

Diary I Dagboek

For an up-to-date calendar, visit “SAVA Events” on the member section of the SAVA website.

MPUMALANGA
EVANDER

Gemengde plattelandse praktyk te koop 
in Evander, Mpumalanga.Eienaar tree uit. 

Skakel asseblief Dr. Venter gedurende 
kantoorure by 017 6322510 vir verdere 

inligting./ Mixed rural practice for sale in 
Evander, Mpumalanga. Owner whishes 
to retire. For further information please 

contact Dr. Venter during office hours on                           
017 632 2510.

Ref15SP06

FOR SALE/TE KOOP
ANAESTHETIC MACHINE

New vet anaesthetic machine with 
refurbished TEC4 vaporiser R35,500 or with 
NEW MSS3 Forane vaporiser R41,500. We 

convert your Mk3 Halothane Vap to Forane. 
All servicing and calibrations done by retired 

chief anaesthetic technician ex Groote 
Schuur Hospital. Call Cassim 021 705 2880 

/ 0826819742 email encass@telkomsa.
netwww.cvanaesthetics.co.za. 

Ref13JA01

ULTRASOUND
Esaote Technos ultrasound machine with 4 
probes  cardiac, linear, convex, and micro
convex with range from 2.515.5 MHz. Price 
R130,000 neg. Contact Bryanston Veterinary 

Hospital at bvh@global.co.za
Ref15MY08

LOCUM AVAILABLE/                                      
LOKUM BESKIKBAAR

Experienced vet available for locum.                  
Willing to travel.Please contact Victoria on 

082 859 6062
Ref15SP05

FOR RENT/TE HUUR
GAUTENG

FAIRLAND, JOHANNESBURG
Well established small animal veterinary 

practice with an excellent caring 
reputation available for rental in                                         

Fairland, Johannesburg. 
These well designed, 250m2 consulting 

rooms offer easy access to the                      
surrounding residential suburbs.  

General practice is well supported by nearby 
veterinary hospitals for referrals. 

Excellent opportunity for an independent 
selfstarter with a strong work ethic and 

positive, upbeat attitude.  
At least 3years of general practice 

experience recommended.  For further 
enquiries please contact 

Dr Georgina Crewe  011 678 3121.
Ref15AU14  v
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Regulars I Life plus 15

“M ike, I would like 
you to join the 
Vet Wellness 
Weekend” 
asked Henk 

Basson. I was totally un aware of what 
he was getting at or what was required, 
but I agreed. In a short while I received 
a descriptive email from Carien 
Human.  Basically, a large percentage of 
South African vets experience mental 
challenges and the SAVA was looking 
for vets to go on a course which would 
help them assist these colleagues going 
through difficult times. 

It proved to be one of the best courses 
I have ever attended – all three days 
of it. 

One tends to go through life getting 
one’s daily task done and attempting 
to care for one’s clients and family as 
best possible and we believe that to be 
enough. But what became very obvious 
was that that is not really enough. What 
about oneself? What about colleagues? 
There were many ‘whats’.

Carien took us through ‘ourselves’ 
first – measuring our strong and weak 
points; what we saw and what we 
should have seen. This was a humbling 
experience and, in a short time, 
many of the delegates were opening 
themselves up, offloading all those 
things that we may well have seen as 
personal weaknesses. How much of 
this was in fact common to most, if 
not all, of the participants; prior to the 
weekend some were too proud to even 
mention it, me included.

Next we discussed problems and how 
they should be addressed, both within 
ourselves and when asked for help by 
others. Another extremely enlightening 
experience! Some delegates indicated 
that they would prefer not to deal 
with certain aspects of other people’s 
trauma, as it was far too close to the 
bone. Others felt that they were more 
than wellqualified to deal with other 
aspects, as they had tasted that “curry” 

and were well capable of describing the 
taste to others.

We were all put through the Jung 
typology test – something that can be 
done online, that had us all amazed by 
its accuracy. 

Driving home I had a deep sense 
of achievement and a mind skirting 
through the possibilities of my 
experience helping me and my 
practice. The following Monday my 
entire staff was subjected to the Jung 
test, as were my family and all my farm 
labourers. The results were startling! 
What amazed me even more was just 
how happy all the participants were in 
sharing their respective results. One 
of my least educated employees, on 
having seen his results, said to me 
“You see, I always told you I was clever 
and now you have to believe me.”  He 
was a changed man and so am I in my 
approach to him.

Early the next week I got a note from 
a very dear friend and colleague – he 
had had a heavy day working large 
herds, home at 5; bookwork and a 
short break. Then the inevitable calving 
case. Just home trying to get a bite to 
eat and the phone goes – a lady with a 
very aggressive Rottie that had been in 
a fight. And no, the dog could not wait 
for morning! Supper in the dustbin!

We all know of these cases showing up 
when we really don’t want them! 

How does one not let this get to you?

There are several things that I have 
accumulated over the years:

First, one must justify your work 
by charging appropriate fees; the 
appropriate being the doing word. 
If you charge too little, you are 
demeaning yourself and your family. 
If you charge too much, you may see 
this as what you are there for and that’s 
OK, provided you can live with your 
conscience. But if the consumer sees it 
as excessive you are tarnished with ‘that 
thief’ at every book club meeting.

Secondly, have you done the best 
job you are capable of? Not everyone 
has the same ability, but, if you do 
the best you can, it is far easier to 
accept the unexpected deaths or 
failures than if your approach was 
haphazard and careless. It is critical 
to put your failures (sure, we all have 
them) into perspective. If you have 
one anaesthetic death in 2000, you are 
probably on par with the rest of the 
industry, but if the one that died on 
your hands is a sixteenyear old blind 
and diabetic Labrador it is surely not 
the same as a robust fiveyear old one. 

Thirdly, I feel we should all “balance 
our books” regularly – don’t let the 
mishaps accumulate before you 
analyse them. Once you have done 
that, put them to bed and don’t let 
them affect your future – because you 
messed up a castration on a halter 
trained colt does not mean you are 
incapable of any further castrations.

And finally, for heaven’s sake analyse 
your clients – one of the biggest 
mistakes I believe we all make, is to 
try to satisfy everyone and to make all 
our clients our friends. If one adopts a 
critical approach, you’ll find that a few 
clients are responsible for most of the 
grief and problems. Tell them to take 
their work elsewhere. They won’t enjoy 
it and will surely paint a dreary picture 
of you, your children and all else, but 
these untruths will only affect you for a 
very short while and will be forgotten; 
a far better solution than ongoing 
conflict.

Thanks, Carien and the SAVA for 
the Wellness Campaign, it certainly 
taught this old dog new tricks and 
oh, by the way do a Jung Test on the 
internet (www.humanmetrics.com) to 
see insights into yourself you knew 
existed, but failed to acknowledge!  
And to all those colleagues who 
attended it, a huge thank you for each 
and everyone’s input! v
Mike 

LIFE PLUS FIFTEEN WITHOUT PAROLE
By Mike Lowry

Mike Lowry has been in veterinary practice for “Life plus 15” with no parole. In this column he shares his experiences 
and opinions.






